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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

STANLEY COLLEGE OF ENG NEERI NG AND
TECHNOLOGY FOR WOVEN

Name of the head of the Institution

Dr. Satya Prasad Lanka

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

040- 23234880

Mobile no.

8790001992

Registered Email

princi pal @tanl ey. edu.in

Alternate Email

i gac@tanl ey. edu.in

Address Chapel Road, Abids
City/Town Hyder abad

State/UT Tel angana

Pincode 500001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. Kedar Nath Sahu

Phone no/Alternate Phone no.

04023244880

Mobile no.

9866512654

Registered Email

i gac@tanl ey. edu.in

Alternate Email

princi pal @tanl ey. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://stanl ey. edu.in/w-content/upl

oads/ 2019/ 07/ agar - 2018- 2019. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://stanl ey. edu.in/ wp-content/upl oad

s/ 2015/ 10/ Al manac-BE-1-11 -

Sem 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 A 3.09 2019 08- Feb- 2019 07- Feb- 2024

6. Date of Establishment of IQAC

01-Jul - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://stanley.edu.in/wp-content/uploads/2019/07/aqar-2018-2019.pdf
http://stanley.edu.in/wp-content/uploads/2019/07/aqar-2018-2019.pdf
http://stanley.edu.in/wp-content/uploads/2015/10/Almanac-BE-I-II-Sem-2018-19.pdf
http://stanley.edu.in/wp-content/uploads/2015/10/Almanac-BE-I-II-Sem-2018-19.pdf
http://stanley.edu.in/wp-content/uploads/2015/10/Almanac-BE-I-II-Sem-2018-19.pdf

Academ ¢ Audit 09- Jul - 2018 1647
3
Participation in N RF 22- Feb- 2019 1647
7
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Enphasis for direct participation of the institution in various professiona
body activities |eading to sponsorship and participation of students and faculty
in the IETE National Conference on ‘10T for real world applications’ held on 20th
December 2019 ? Conduct of External Audit and subm ssion of report to the
Principal on 7th January 2020 ? Inproved results due to renedial and nmakeup

cl asses ? Focussed di scussion on healthcare of all staff resulted into an

i mredi at e action of organizing free nedical canp for teaching and nonteaching
faculty on 15th February, 2020 ? Wnen safety

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4262_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4262_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4262_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4262_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4262_Contribution.xlsx

Plan of Action

Achivements/Outcomes

e Academic audit: Teachers’ engagenent
for class work, Academ c Projects based
on respective course « RD neet for PhD
pursuing faculty ¢ Preparation of NAAC
SSR for 1st cycle accreditation e

I ndustry institute interaction for
enhanci ng enpl oyability

e Better results and ranks in the

uni versity exam nations ¢ Research
proposal s submtted for grant of fund e
Grant of accreditation with A grade
on the score of 3.09 CGPA Better

pl acements and internship of students

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Gover ni ng Body 09- Jan- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 29- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Smart Vidya An ERP Software is being
used in this Institution with the
foll owi ng nodul es currently
operational: 1. Student Attendance 2.
Staff Leave 3. Staff Log Book 4. Tine
Table 5. Study Materials

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

pedagogues in education and soci al

The Institute through its Coll ege Advisory Commttee (CAC) gives the broad road
map and nonitors the progress for achieving the vision and m ssion of the
institution giving inputs with regards to the direction of the industry,
per specti ves.
is the highest executive adm nistrative body and is responsible for effective
pl anni ng and i nplenentation of delivery of curriculumin the institution.

new
The Col |l ege Academi c Committee

The



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4262_Quality.xlsx

above structure is replicated at each department |level. The institution ensures
effective curriculumdelivery in a planned manner with docunented plan and
noni tori ng process. The basic docunents for this are 1. Curriculum as defined
by university. 2. Academ c cal endar as defined by university. 3. Course
I nformati on Sheet-(Cl'S) including COs as defined by the teacher And CO PO PSO
mappi ng al ong with gap anal ysis and proposals for their coverage as revi ewed by
Depart ment Academ ¢ Committee-(DAC) 4. Monthly nonitoring reports by
teacher/cl ass revi ew conmi ttee/ HOD 5. Feedbacks (at least 2 tines in a senester
regardi ng the syl |l abus coverage and course outcones) 6. Conduct of Tutori al
Classes with 1 teacher per 20 students. 7. Result analysis periodically by DAC
for m d-exam performance and end exam performance evaluation with respect to
CO PO PSO attai nnment. There is a process defined for setting the vision
nm ssion and program specific outcones at appropriate |evels and regul ar
monitoring of this process at all administrative | eadership |evels. The
curriculumas defined by the university is mapped on the defined POs and PSO s
t hrough course outcones. Each teacher devel ops a course information sheet(ClS)
after properly defining the course outcones, mapping the course outcones to
program and program specific outcones, |esson plan, gap analysis and
net hodol ogy for their fulfillment. The college / departnents prepare the
academ c cal endar for the academ c year by strictly followi ng the University
Al manac. The reviews and feedback are conducted at different |evels involving
the students, teachers, and administrators. The class review committee neets
periodically, including (before and the start of the senester) to nonitor the
| esson plan and syl |l abus coverage keeping in view the prescribed academ c
cal endar for that programas defined by the university. The DAC reviews the CRC
reports along with performance anal ysis of midterm exans/ qui zzes/ assi gnnents.
Renedi al cl asses or make up classes are conducted based on these reviews. These
DAC reports are then reviewed at institution | evel by the Coll ege Acadenmnic
Committee the institution has a quality policy and process which is followed by
each departnment. Each departnment has a Departnmental Quality Assurance Conmittee
(DQAC). Each department through its DAC generates an action plan to inprove the
nmetrics of outcones in terms of results, placenents, PO and PSO attai nnent,
etc. The DQAC then validates conpliance to action plan and netrics and gives
its report to the DAC for either review of nmetrics or augnmentation of resources
for effective inplenentation. The CAC and Col | ege Acadenic Conmittee review the
action plans, inplenentation process and feedback.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA 30/ 06/ 2019 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE COVPUTER ENG NEERI NG 25/ 04/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE COVPUTER SCI ENCE AND 26/ 06/ 2018

ENG NEERI NG



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4262_Program_introduced_1600171580.xlsx

BE ELECTRONI CS AND 26/ 06/ 2018
COVMMUNI CATI ON ENG NEERI NG
BE ELECTRI CAL AND 26/ 06/ 2018
ELECTRONI CS ENG NEERI NG

BE | NFORMATI ON' TECHNOLOGY 26/ 06/ 2018

BE COVPUTER ENG NEERI NG 25/ 04/ 2019

M ech EVMBEDDED SYSTEM 07/ 08/ 2018

VE COVPUTER SCI ENCE AND 07/ 08/ 2018

ENG NEERI NG
VE SOFTWARE ENG NEERI NG 07/ 08/ 2018
VBA MASTER OF BUSI NESS 30/ 07/ 2018
ADM NI STRATI ON
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pl ease Refer View File

15/ 06/ 2019

2215

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

ADM NI STRATI ON

BE COVPUTER SCI ENCE AND 170
ENG NEERI NG
BE ELECTRONI CS AND 143
COVMUNI CATI ON ENG NEERI NG
BE ELECTRI CAL AND 151
ELECTRONI CS ENG NEERI NG
BE I NFORVATI ON TECHNOLOGY 240
MBA MASTER OF BUSI NESS 138

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4262_Value_added_courses_1601307336.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4262_Projects_undertaken_1600172518.xlsx

Feedback Obtained

assessnent

t eachi ng,

delivery,
t echni cal
regul ati ons.

“Al ways”
gi ven.

and informally.
a self-evaluation by informally taking oral,
At tinmes such infornal
i nformati on about students expectations,
feedback apparently bridged the academ ¢ and conmuni cative gap between student
of fline feedback nmechanismis
conducted to grade the faculty nenbers based on paraneters |ike quality of
approach-ability of a faculty menber,

i mprovenent .

and faculty nenbers.

and so on.
skill

| nf or nal

adherence to tine-lines,
comuni cation presentation skills of faculty nenbers for
On need basis faculty nenber
or acadenmic delivery skill or
The follow ng are sanpl e questions of the feedback-form 1. The
is interactive with the

to class 4. The faculty shows interest to

teacher explains the ssubject well
students 3. The teacher is punctual
clarify ny doubts in/outside the class 5. The teacher
teaching 6. The teacher’s subject know edge is good 7. The quality of
assi gnnent work for |earning subject
approachabl e the answer options are A: Always B: Mistly C Sonetinmes D. Never
The faculty feedback grading system considers sumrati on of option Ai.e.

Based on the count of option Athe grade is
FACULTY FEEDBACK GRADE PO NTS REFERENCE SHEET GRADE DESCRI PTI ON GRADE
EXC >85 AND <90 Very good VGD >80 AND
NI M <75

as a positive answer.

Every senester fornal

SCORE RANGE Qut standi ng OUT >90 Excel | ent
<85 (Good GD >75 AND <80 Need Skill

2. The teacher

| npr ovenent

gaps,

etc.

Stanl ey Faculty Feedback Systemis a constructive nmechanismas part of the
Facul ty Teachi ng- Lear ni ng- Eval uati on Process. Feedback is conducted fornally
feedback is a process where a faculty nenber
witten feedback for self-

f eedbacks give first-hand

aberration,

perforns

Wor ki ng on such

ef fective acadenic
is counseled to inprove their
adhere to academ c rul es and

i's enthusiastic about

is good 8. The teacher is friendly

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Pl ease Refer 582 Nill 528
"View Fil e"
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1790 103 102 21 123

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4262_Demand_ratio_1600856222.xlsx

123

123 8

27

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring is the key for advancement of the student whether they are slow or fast learners. There is
a class teacher for every section, who monitors and maintains data regarding the attendance and progression of
the student. This information is made available to the mentors. For slow learners, we conduct communication
skills classes, bridge courses in Mathematics, remedial classes for backlogs, and for current subjects (if their
performances in quizzes and mid-exams are not up to the mark). Makeup classes are also arranged outside the
regular working hours and days to enable the students to achieve on par with others. All this is planned and
incorporated in the timetable itself. Parents are also made partners in this process. More tutorials with improved
student-staff ratios are conducted as and when required. Special assignments and quizzes are conducted
through the Learning Management System (LMS). Mentoring is done in a sympathetic manner to improve the
morale of the student. These students are encouraged to use the library and e-resources like NPTEL Video
Lectures to conduct additional experiments in laboratories. Most of the time, the mentors encourage the students
to prepare a study schedule and it is monitored including preparation of notes and answering quizzes and
assignments. For fast learners, we have a separate path of project based learning, memberships to professional
societies, participation in workshops and seminars. These students are encouraged to take up publications,
hardware projects, and mini projects in advanced topics under the guidance of faculty members. Extra library
cards are also issued. Special Add-on courses and training are conducted in employable areas with hands-on
experience. A mentoring sheet per student for their complete duration of study at the institution and record of
their progress along with past academic history was designed and has been maintained for all students by their
respective mentors. Each faculty is assigned 20 students for mentoring. They remain the mentors for the entire
duration of study, unless a specific request for change comes from either the student or mentor. The mentors are
in close contact with parents/guardians and inform them about the progress of their wards. Even if the student
wants to leave the campus early the mentor’s signature on the gate pass is mandatory and the mentor speaks
with the parents before approving such a request. The mentors in consultation with the course teachers,review
the progress of the student and analyze the students ability to grasp. Based on their performance and
attendance data, the mentors suggest to the head of department to conduct remedial or makeup classes.
Mentoring hour is introduced into the timetable itself to facilitate the students to meet their mentors.
Communication skills of students are a special focus during mentoring.

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

1893

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

112

114

Nill

9

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. A Copala Pr of essor Dewang Meht a
Shar ma Nat i onal
Educati onal Trust
2019 M. S Vijay Assi st ant Bhar at Ke Annol
Kumar Pr of essor Rat na Award by the
Tej asvi Astitva
Foundati on, New



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4262_ict_tools_1584100918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4262_e_resource_1584100927.xlsx

Del hi
2019 M. S Vijay Assi st ant I nt er nati onal
Kumar Pr of essor Best Senior Faculty
Award by the
I nt ernati onal
Anmeri can Counci |
for Research
Devel opnent
2019 M. S Vijay Assi st ant Academ ¢
Kumar Pr of essor Excel | ence Award by
Acadeny of
Managenent
Pr of essi onal s and
| DVBA
2018 M. R Gangadhara Assi st ant Rot ary Vocati onal
Pr of essor Excel | ence Award
2018 M. C. Kishore Associ at e NPTEL ACtive SPOC
Kumar Reddy Pr of essor Award from NPTEL
June 2018
2018 M. C. Kishore Associ at e NPTEL ACtive SPCC
Kumar Reddy Pr of essor Award from NPTEL
Cct ober 2018
2019 Ms. M Swapna Assi st ant UTTAVA ACHARYA
Pr of essor PURASKAR - Nati onal
Awar d- CEO | NDI AN
SERVERS
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 733 Year 15/ 06/ 2019 12/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e Continuous learning is the crux of engineering education. ¢« The University
follows the system of Continuous Internal Evaluation (ClE) and Senester End
Exami nation (SEE) for both CBCS and Non-CBCS ¢ The Internal Exam Question paper
consists of two sections. Section -1 has three short questions w thout any
choi ce and section -1 has three | ong questions with the choice of answering
two questions out of three. ¢ The syllabus is designed with a definite Course
Qut conmes. ¢ The faculty nenbers foll ow t he Bl oons Taxonomy whil e preparing
guestion paper ¢ The departnents which have nore than one section prepare two
sets of common question papers ¢ Finally, selection and validation of the
guestion paper is done randomy on the day of examination, by the nenbers of
t he panel consisting of the Head of the departnment, Senior faculty. e
Meticul ous job is done during the preparation of seating plans to have the
conbi nation of students of different departnents and with different years of
students ¢« On the dates of nid exaninations, after conpletion of the exans,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4262_Honours_recieved_1601386274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4262_Evaluation_1584107938.xlsx

regul ar classes will be conducted and the | ast hour will be used as doubt
cl earance session of the subject for the next day s exami nation / subject. e
After the evaluation of answer scripts, within 3 working days, for the purpose
of verification and di scussion, the answer scripts will be distributed to the
respective students in class roome The University itself now introduced the
CBCS and refornmed the systemrecently « W have certain additional practices to
enrich the process of ClE besides the procedure which are prescribed by the
uni versity  Faculty nenbers have the practice of asking questions to anal yze
their level of conprehension ¢ Slip tests / surprise tests are conducted
frequently at the weekends ¢ The departments conduct nock exam nations with
nodel question paper to have a better practice ¢ Faculty of the concerned
subj ects conducts renedial classes for the slow |l earners and detained /re -
admtted | earners besides regular classes. ¢« Lab sessions are conducted with
proper planning by identifying and arranging the prelimnary requirements a day
before the actual |ab session ¢ The above practices are reforns in the CIE
process whi ch strengthen the university system

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c cal endar given by the affiliating university is a strict boundary
line. The inplenentation will be always inspected and checked by the
authorities. The class work, internal exanination, practical exam nation, and
semester end examwi || be strictly followed. The institution doesn’t have any
choice. But to see and enhance the levels of |earning and better graduation,
special attention and concentration should be done w thout deviating fromthe
cal endar extra coaching, renedial classes, Canpus Recruitnent Training (CRT),
special certificate courses will be planned. In the acadenm c cal endar nornally
four dates are prescribed related to CIE. They are the dates for conduct of the
first CIE, conduct of second CIE, display of session CIE, and date for
subm ssion of the finalized session CIE marks to the university. In the CBCS
schene, the CIE in every course consists of an essay type question paper in
l[ine with the nodel given by the university and a qui z paper. These are
eval uated for 20 and 5 marks respectively. Further, two assignnents of 5 marks
each have to be submitted by students in each course. There is absolutely no
difference in the conduct of the CIE and senester end exam nations except in
the total marks. The university has prescribed that the syllabus be evenly
di stributed anong both the m d exans. After eval uation, each paper is expected
to be shown to the respective students and the schenme of evaluation is al so
di scussed with them After attending to the grievances if any, the nmarks are
di spl ayed on the notice board and posted in the |earning managenent system
(LMS). After conducting both the ClEs the faculty conputes the average of the
two and di splays the same on the prescribed date on the notice board and LM
for further elimnation of any mistakes in conputation or valuation errors.
Then these nmarks are consolidated by the departnment in university format and
entered into the university portal directly by the concerned faculty thensel ves
at the exam nation branch of the institution. A simlar procedure is there for
| aboratory courses. For project evaluation, a departnental Project Review
Committee and concerned faulty supervisor conduct reviews and presentations by
i ndi vi dual students to finalize their CIE as prescribed by the University rules
and regul ati ons handbook. Thus, in awarding ClIE marks strict adherence to the
academ c cal endar, rules, and regul ations of the university in question paper
quality and structure are ensured.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://stanl ey. edu.in/ pos-psos/



http://stanley.edu.in/pos-psos/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
ALL BE Pl ease 527 455 86. 34
Refer "View
File"
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://stanley. edu.in/sss/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 428 ADAQ 485000 250000
Proj ects Technol ogy Pvt
Ltd.
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Di gital | mge Processing
Usi ng Enbedded Systens

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

28/ 02/ 2019

| EEE St udent Awar eness
Pr ogram

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

04/ 08/ 2018

| DEA Cont est, Techni cal
qui z, Poster Presentation

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

01/10/ 2018

SMART CONTRACTS USI NG
BLOCKCHAI N

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

05/ 10/ 2018

| oT and C oud Conputi ng

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

14/ 03/ 2019

Chal | enges of Integrating
| oT and C oud Conputi ng

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

15/ 09/ 2018

ENG NEERI NG

Et hi cal Hacki ng and Cyber ELECTRONI CS AND 06/ 04/ 2018
Security COVMUNI CATI ON ENG NEERI NG
Cyber Di sease Ethi cal COVPUTER SCI ENCE AND 12/ 02/ 2019
Hacki ng ENG NEERI NG
| BM C oud COVPUTER SCI ENCE AND 28/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4262_Pass_percentage_1600500604.xlsx
http://stanley.edu.in/sss/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4262_Research_Fund_1600500263.xlsx

Wor kshop on Snmart
contracts using Bl ock
chain

ELECTRONI CS AND
COVMUNI CATI ON ENG NEERI NG

05/ 10/ 2018

Artificial Intelligence
wi th python and | BM
WAt son

COMPUTER SCI ENCE AND
ENG NEERI NG

03/ 06/ 2018

36 hrs Techni cal Hackthon

COMPUTER SCI ENCE AND

24/ 06/ 2018

ENG NEERI NG

Machi ne Learning with COVPUTER SCI ENCE AND 03/ 06/ 2018
pyt hon and | BM WAt son ENG NEERI NG

2 Level Circuit Ganing COVPUTER SCI ENCE AND 14/ 09/ 2018
ENG NEERI NG

Cyber Di sease And Et hi cal COVPUTER SCI ENCE AND 13/ 02/ 2018
Hacki ng ENG NEERI NG

| OT Chal | ange COVPUTER SCI ENCE AND 24/ 01/ 2019
ENG NEERI NG

Rapi d Codi ng COVPUTER SCI ENCE AND 14/ 09/ 2018
ENG NEERI NG

I nnovative | deas for COMPUTER SCI ENCE AND 08/ 10/ 2018
Envi ronnental Friendly ENG NEERI NG

Soci ety

Hackat hon on buil di ng COVPUTER SClI ENCE AND 03/ 10/ 2018
Chartbots ENG NEERI NG

PHP and Mysql COVPUTER SCI ENCE AND 11/ 10/ 2018
ENG NEERI NG

Certification in java COMPUTER SCI ENCE AND 26/ 04/ 2018
ENG NEERI NG

Desi gn of solar PV system

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

11/ 03/ 2019

Bi g Data and Hadoop

COVPUTER SCI ENCE AND

17/ 08/ 2018

ENG NEERI NG

El ocution on “Engi neers COVPUTER SCI ENCE AND 15/ 09/ 2018
we nake a difference” ENG NEERI NG

SIP on Data Science Big COMPUTER SCI ENCE AND 03/ 06/ 2019
Dat a ENG NEERI NG

SIP on Artificial COVPUTER SCI ENCE AND 03/ 06/ 2019
Intelligence ENG NEERI NG

Guest Lecture on Wat is COMPUTER SCI ENCE AND 08/ 08/ 2018
after B.E ENG NEERI NG

SIP on Internet of Things COMPUTER SCI ENCE AND 03/ 06/ 2019
ENG NEERI NG

SI P on Machi ne Learni ng COMPUTER SCI ENCE AND 03/ 06/ 2019
ENG NEERI NG

Software Testing workshop COMPUTER SCI ENCE AND 02/ 02/ 2019
ENG NEERI NG

Ent r epreneur shi p
Devel opnent Cel |

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

28/ 01/ 2019

Work shop on design of

ELECTRI CAL AND

11/ 03/ 2019




Sol ar PV system

ELECTRONI CS ENG NEERI NG

NSS Activities

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

16/ 02/ 2019

Yoga Sessi on

ELECTRI CAL AND
ELECTRONI CS ENG NEERI NG

01/ 04/ 2019

One Week FDP On Data
Sci ence Big Data
Anal ytics

I NFORMATI ON TECHNOLOGY

27/ 05/ 2019

A Two Day Workshop On
Aut ononmous Robot Usi ng
Ar dui no

I NFORVATI ON TECHNOLOGY

07/ 02/ 2019

5 Days Workshop On
Androi d App Devel opnent
By M. Akhi l

I NFORVATI ON' TECHNOLOGY

26/ 07/ 2018

1 Day Workshop On Data
Sci ence For Deci sion
Maki ng Wth R Progranm ng

I NFORVATI ON TECHNOLOGY

17/ 08/ 2018

7 Days O FDP On Machi ne
Learning Wth Python In
Association Wth NI T
War angal

I NFORVATI ON TECHNOLOGY

27/ 08/ 2018

Orientation Day Programe

BUSI NESS MANAGEMENT

09/ 08/ 2018

“Use of Machi ne Learning
in Financial Markets” by
Dr. Vijay Bhaskar
Mari shetty

BUSI NESS MANAGEMENT

15/ 02/ 2019

One day SDP “Canpus to
Cor porate Worl d- way
ahead”

BUSI NESS MANAGEMENT

22/ 02/ 2019

| BM Cal | for Code

COMPUTER SCI ENCE AND

07/ 08/ 2018

ENG NEERI NG
Sal esForce Trail head COVPUTER SCI ENCE AND 10/ 09/ 2018
Wor kshop ENG NEERI NG
Al Boot Canp COVPUTER SCl ENCE AND 03/ 10/ 2018
ENG NEERI NG
2 week STTP on Probl em COVPUTER SCI ENCE AND 28/ 10/ 2018
solving Programming in C ENG NEERI NG
Sal esforce Trail head COVPUTER SCI ENCE AND 07/ 03/ 2019
Advanced Wor kshop ENG NEERI NG
Expo De Proyectos COVPUTER SCl ENCE AND 29/ 03/ 2019
ENG NEERI NG

Ent repreneuri al
Devel opnent

BUSI NESS MANAGEMENT

07/ 03/ 2018

Canpus to Corporate Wrl d-
Way Ahead

BUSI NESS MANAGEMENT

22/ 02/ 2019

Nurmer at or for Success

BUSI NESS MANAGEMENT

22/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Category




NI L NI L NI L 30/ 06/ 2019 NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 30/ 06/ 2019
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

COVPUTER SCI ENCE AND ENG NEERI NG 2

HUMANI TI ES SCI ENCES

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Pl ease Refer View 40 2.32
File
I nt ernati onal Pl ease Refer View 48 0. 60

File

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Pl ease Refer View File

42

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pl ease Pl ease Pl ease 2019 4 SCETW 4
Refer View |Refer View|Refer View
File File File
Pl ease Pl ease Pl ease 2018 4 SCETW 4
Refer View |Refer View|Refer View
File File File
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of | h-index Number of | Institutional



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4262_Awards_won_1603105502.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4262_Incubation_centres_1603105599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4262_journals_notified_on_UGC_1602153302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4262_Books_and_Chapters_1601308694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4262_Bibliometrics_1601308847.xlsx

Paper Author publication citations affiliation as
excluding self | mentioned in

citation the publication
Pl ease Pl ease Pl ease 2018 94 180 Pl ease
Refer View|Refer View|Refer View Refer View
File File File File
Pl ease Pl ease Pl ease 2019 94 180 Pl ease
Refer View|Refer View|Refer View Refer View
File File File File
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 21 14 22 26

nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl ease Refer View| Please Refer View 109 2000
File File
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Best Oral Award wi th Asi an publicatin 100
Presentation Award certificate and car poration
menent o
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Pl ease Refer Pl ease Refer Pl ease Refer 78 4447
View File View File View File
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Producti on of R Gangadhar a Sel f 1
Nano conposite film

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/4262_Index_1601309089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4262_Faculty_participation_1601309460.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4262_Extension_1600437735.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4262_Awards_for_extension_1601453124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4262_Students_in_extension_1600438519.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4262_Collab_activities_1600438860.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Pl ease Pl ease Pl ease 01/ 02/ 2018 30/ 06/ 2019 337
Ref er View Ref er Vi ew Ref er View
File File File
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pl ease Refer View 01/01/ 2018 Pl ease Refer View 104
File File
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

124

124

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equiprents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4262_Linkages_1601453876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4262_MoU_1600440183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4262_augmentation_details_1584198373.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19539 6378578 2330 861086 21869 7239664
Books
5283 1640961 536 179113 5819 1820074
Ref er ence
Books
Jour nal s 94 562508 3 202338 97 764846
e- 4500 183760 295 Ni Tl 4795 183760
Journal s
Di gital 2 46000 2 13570 4 59570
Dat abase
CD & 2442 Nl 98 Ni Tl 2540 Ni Il
Vi deo
Li brary 3 28500 Nl Ni Tl 3 28500
Aut onmat i on
O hers(s 40 180785 40 49476 80 230261
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Pl ease Refer View| Please Refer View| Please Refer View| 20/03/2018
File File File
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 740 420 60 60 60 20 50 325 70
g
Added 100 60 5 5 10 5 5 108 10
Tot al 840 480 65 65 70 25 55 433 80
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
33 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4262_e-content_by_teachers_1600431215.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

STANLEY LCS

htt ps: // wwv. yout ube. com wat ch?v=gJ_TnXW
BhVO

STANLEY LCS

https://stanley.edu.in/lecture-
capturing-systeni

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
45 39.4 90 82

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

GENERAL NMAI NTENANCE COW TTEE is one of the nobst inmportant parts the
institution for the snmooth functioning of any Coll ege / Oganization. General
mai nt enance deals with erecting and nai nt enance of machi nes, Mechani cal /

El ectrical equi pnment/machi nes, and buil dings. They paint, repair flooring, and
wor k on plunbing, electrical, and air-conditioning, heating systens, Lift Fire
protection systens. Functions of the Commttee: To suggest neasures for the
safety, devel opnent, and mai ntenance of the Institute’ s infrastructure. To
ensure optimal use of the infrastructure and to get the defective gadgets
repai red. To suggest neasures for the dispose of unserviceable articles /
accessories lying in the labs. To correlate with all the departnental |abs
(CSE, ECE, EEE, 1T) for naintenance purposes. To have a proper nonitoring
systemto regulate, maintain and | ook after breakdown nai nt enance. Rol es and
Responsi bilities: Chairman, Coordinator, and nenber fromthe Adm n departnent
shal |l prepare a tentative Budget for General nmaintenance. The coordi nator shal
initiate the neeting needed for any kind of naintenance work. He will
di stribute the work anong the menbers. Every work should be followed up by him
until the conmpletion of the job. The assistant coordinator will ook after the
mai nt enance required in different Labs and maintenance related to Fire Safety
System One faculty nmenber will look after the civil maintenance (Construction
[ Structural) work. (Preferably from engi neering departnent).One faculty nenber
will look after the Electrical nmaintenance work. (Preferably fromthe
El ectrical departnment) One System Adnministrator and a Lady Faculty Menber will
| ook after the mai ntenance work of Conputer / |I.T Greenery in the college. The
Estate O ficer will look after the maintenance related to drinking water and
pl umbing facilities. The General Maintenance Conmmittee has the follow ng
facilities: 1.Store roomfor spare parts 2. Wl |l equi pped technician. 3. Quick
response systemto the emergency fault / maintenance. 4. Twenty separate
housekeeping staff (Five nale and fifteen female) to maintain properly cleaned
and hygi eni ¢ anbi ence inside the college. 5. There are four gardeners to
mai ntain the greenery inside the college. 6. There is a few staff menbers
trained with ‘Fire Safety’ neasures. 7. One qualified electrician is avail able
all the tinme for any electrical fault maintenance. ELECTRI CAL/ COVPUTER NETWORK
MAI NTENANCE COWM TTEE Rol es and Responsibilities: 1. Performroutine
mai nt enance 2. Ensure safety neasures are in place and followed 3. Conduct
emer gency Maintenance in case of any failure in Power / Network Connectivity 4.
Li ai son with external bodies such as State Electricity board / ISP, to ensure



https://www.youtube.com/watch?v=gJ_TnXWBhV0
https://www.youtube.com/watch?v=gJ_TnXWBhV0
https://stanley.edu.in/lecture-capturing-system/
https://stanley.edu.in/lecture-capturing-system/

uni nterrupted servi ce.

https://stanley.edu.in/wp-content/uploads/2020/10/4.4.2-for-weblink-1.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Tel angana State 829 34906000
frominstitution Govt. Fee
Rei mbur senent
Schene

Fi nanci al Support

from Gt her Sources
a) Nati onal NI L Nl 0
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Pl ease Refer View
File

19/ 07/ 2018

405

Pl ease Refer View
File

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Pl ease 106 78 48 275
Ref er View
File
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://stanley.edu.in/wp-content/uploads/2020/10/4.4.2-for-weblink-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4262_Scholarships_1600856039.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4262_Development_Schemes_1601305961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4262_Guidance_1600848778.xlsx

Pl ease 324 265 Pl ease 223 63
Ref er View Ref er View
File File
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 67 Pl ease Pl ease Pl ease Pl ease
Ref er Vi ew Ref er View Ref er View Ref er View
File File File File
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
GRE 8
Any O her 20

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

405

Pl ease Refer View File Pl ease Refer View File

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Nl Ni Tl 0 NI L
2018 NI L | nt er nat Ni Il Ni Il 0 NI L
i onal
2019 NI L Nat i onal Nl Ni Tl 0 NI L
2019 NI L | nt er nat Ni Il Ni Il 0 NI L
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Recogni zing that the students are the nost inportant stakeholders in the
institute, they are included as nenbers of several conmttees that oversee and
organi ze the adm nistration process. This ensures effective participation, good
f eedback, and the flow of information to all students regarding all initiatives
undertaken by the institute. The Student Council consists of a representative

fromeach section (in case of PG one representative per progran) and is



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4262_Placement_1599749334.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4262_Progression_1601306404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4262_Qualifying_1600849565.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4262_Activities_Organised_1601306201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4262_awards_in_activities_1603106288.xlsx

chaired by the Principal. Only one staff who acts as a staff adviser attends
these neetings. It neets at |least twi ce per year and is al so convened by the
Principal at any tine needed. The nmjor areas of deliberations are training,
academ c cal endar, review of past activities including results. The vision and
m ssion |l evel core values are also discussed here. Various comm ttees where
students participate are as follows. Description - List of Conmttees:
Curricular - Department Advisory Committee, Class Review Committee Teaching
Learni ng and Eval uation - Exam nations/Ti me- Tabl e/ Adm ssions, Interna
Training (Managerial/ Soft / Conmunications skills) Research, I|nnovations and
Extension - RD, Consultancy, and Entrepreneurship Devel opnment Cell, Departnent
Associ ation Committee, Professional Societies activities the commttee, NSS
Committee Infrastructure, and Learning resources -Wbsite/lnformation and
Conput er Technol ogy(ICT)/Internet Committee, Ceneral Maintenance Conmittee
St udent Counseling - Industry Institute Partnership Cell, Al umi Coordination
Committee, Canteen Conmittee /House-Keeping/ Hygi ene/ Sanitation, Sports Ganes,
Transport Committee, Arts/Cultural Comm ttee Governance, Leadership and
Managenment - Student Council, Cass Review Committee, Departnental Academnic
Committee, Public Relations, Press Media, Publication Commttee, Social Wlfare
(BC/ SC/'ST) Institutional Values, and Best Practices - Though they are not
directly involved their participation is ensured in the formof feedback about
vi sion, mssion, program educational objectives, etc. Further, they give
f eedback about course | earning outcones which are factored into the course and
program attai nment conputation in the indirect assessnent conponent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institute has a registered and functional Al umi Association. Even though
the association is relatively young, its activity has been very prom sing. The
al umi have been very active by contributing to the growth in the follow ng
areas Career Guidance and Mentorship: The alumi address the students often as
part of the Career Recruitment Training by sharing their experiences as
students and enpl oyees. They al so share about their workplace and technol ogy
they work with. They conduct quizzes and awareness prograns. They al so share

i nformation about their association with NGOs and their social activities. They
have counsel ed the students about the effect of social nedia and how to use
them properly. They provide interviewtips and help review the resunes of the
students. They al so bring the HR in-charges of the conpanies they are working
with to advise the students about current recruitnment practices and
expectations from students. The biggest returns fromthe alumi are the
feedback they give about the facilities in the college and the training offered
to them This has led to an inprovenent in these areas. They have al so hel ped
in the creation and up-gradation of various nmanuals prepared for the placenent
process including technical rounds. The alumi also help in placing current
students. One al unmmus who becanme an entrepreneur has offered internships to
students. Several alummi have returned to the canpus as the HR recruitnment team
much to the delight of the institution. The single npbst significant
contribution is their reputation in their workplace which has led to repeat the
drives in succeeding years as has been nentioned by HRs during several pre-

pl acenment tal ks ex: Amazon, HCL, Net elixir, etc. In the case of Hi gher
Education al so the alumi guide the students about the preparation of exans

i ke GRE, TOEFL, and |IELTS. They suggest material and their availability on the
internet as well as the best local training institutes. Their advice about the
coll eges and their procedure of application is valuable. There have been

i nstances of alummi hel ping new students to settle down on arrival due to the
alumi network, especially in the United States. They share their experiences
with visa procedures and professional behavior, culture, and ethics. Another




area of the alummi contribution has been donations in kinds |ike books to the

I'ibrary, water dispensers, and ganmes material. One alumus fondly renenbers
pl ayi ng shuttle in the college and regul arly donates cases of shuttlecocks to
extend the experience to current students. The network is regularly in touch
with the faculty using social nmedia |ike Face book and What sapp and i nform

about their availability. Each department has its own unregi stered al umi
associ ation besides institutional association.

5.4.2 — No. of enrolled Alumni:

238

5.4.3 — Alumni contribution during the year (in Rupees) :

137850

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Associ ation organized an ‘ Alumi Meet’' on 27th COct ober 2018 at
Stanl ey Col | ege of Engi neering and Technol ogy for Wnen, Abids, Hyderabad.
Phone calls were made, and emails were sent to each and every batch of al umi
i ncl udi ng under graduat es and Post-graduates. The coordi nators presented the
Departnmental Report, which includes the achi evenents and acconplishnents by the
faculty menber. The Principal and the Director engaged the alumi wth an
interactive session. In response, the Alumi w shed to contribute to the
i mprovenent of the institution. Mst of the alumi attended the neeting. The
event was concluded with a vote of thanks by the Al umi coordinator, followed
by interactive conversations. After the neeting, alumi students had a good
time and fun talking to teachers and friends after a long tinme. They shared
their experiences, and gave val uabl e feedback to the current final year
students. Alnost all the alumi participated in events such as singing, dancing
that was organi zed by the alummi association coordinator of the Departnent M.
T. Sandeep, Student Conmittee nmenbers Ms. N. Kavyasree and Ms. K Nitheesha

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute believes in the teamwork for its devel opnment and al so for the
benefit of the stakehol ders. The decentralization has earned good success in
all aspects of administration and acadeni cs. The worki ng net hodol ogy is
basi cal |y student-centric, which is the dearest and highly responsi bl e el enent
of the system The managenent has constituted various institutional conmmttees
consisting of faculty and staff nenbers and transparency is well maintained at
all levels. This is done through an institutional rule book and code of conduct
docunent, available in the library, with the HODs and the Principal. Functions
of Key Adm nistrative Positions: Governing Council: Franmes directive principles
and policies, Anend and approve policies, budgets Correspondent / Secretary: To
| ook after the overall devel opnent of the institute, instill encouragenent and
dedi cation in each nenber of the institute. Director of Academics: Advise the
Principal in Acadenmic matters, RD, Chair the selection conmttee for tenporary
Recruitnents. Principal: Defines organization structure, del egates
responsibilities, ensures periodic nmonitoring of evaluation, ensures purchase
procedure, define quality policy/objectives, prepares budgets, conducts
nmeeti ngs, nmanages accounts, oversees office adm nistration, conpliances wth
Al CTE, TSCHE Gsmani a University, adm ssion, exanminations, |ibrary up-gradation,
alumi interaction, prepare academnic cal endar, oversee the teaching-Iearning

process, discipline, student health care orientation. Public Relations Oficer
Propose admi ssion policy, arranges the canpaign,

execut es adm ssion process,




desi gns admi ssi on brochure, and nmaintains a college website, Events Publicity.
I/ C Alumi Associ ation: Takes care of student council (SC), arranges neetings
of SC, alumi registration, prepares alumi newsletter, and budget.
Entrepreneur Devel opnment Cel|l: Conduct awareness canpai gns regularly, interact
with external organizations |ike MSME, etc. Administrative Oficer: Liaison
wi th Al CTE/ DTE, university, college roster, service books, recruitnents,
mai ntains mnutes of the neeting (all), Coordinates day-to-day activities of
the office, purchase, annual budget, etc. Training Placenment O ficer: Liaisons
wi th industry, Student training/placenment, arranges canpus interviews,
proposi ng TP budget. Librarian: Executes routine library activity, propose
expansi on/ devel opnent, maintains library discipline/culture, Prepares library
budget. 1/C Counseling Cell: Facilitate career guidance to students, arranging
prof essi onal counsel ors, nmaintain records, and provide a sl ow pace program for
weaker students, Arrange remedial classes. I/ClInternal Quality Audit Cell
coordi nates as MR, establishes inplenments/ QVS, arranges internal audits/ MM
and mai ntains up-to-date master docunents with a history of revision. |/C
Student Professional Activities: O ganize events through students professiona
bodi es, paper and design contests, newsletters publication, and student
achi evenments records in various activities. 1/C Gymasium Sports: Conducts of
sports, purchases of sports itens, encourages students to participate in
uni versity |l evel tournanents, creation and upkeep of sports facilities,
proposi ng budget. Head of Departnents: Plan/execute academ c activities of the
departnent, Mintain discipline/culture, maintains the departnment neat and
clean, Pick and pronote strengths of the students/staff, nonitor acadenic
activities of the departnment, propose departnment budget, adhere to QVB
procedures, maintain records of departnmental achi evenents, oversee enpl oyee
attendance System mai ntains the attendance report. Del egation of Financia
Power: Principal can sanction up to Rs.1,00,000.00, HODs up to Rs10, 000.00 List
of staff menbers pernitted to take admi nistrative decisions: Principal, HODs,
Administrative Oficer, Controller of Exam nation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The student enrollnment at the
institute is good and follows the rules
and regul ations are put in force by the
governnent for various segnents of the
society. 70 percent is allocated by
various state-|evel adm ssion bodies.

Li brary, | CT and Physi cal Dedi cat ed cl assroom wi th adequate
Infrastructure / Instrunentation seating facility, lighting, and
ventilation. ICT facilities are well
established. Good internet facilities
like W-Fi connectivity are provided to
del i ver audio/visual content to
students. LCD projectors are nounted in
75 classroons, and in several labs in
the coll ege. Portabl e audi o/ video
systens are al so available. Labs are
equi pped with systens, hardware,
software, test equi pnent, UPS,
stabilizers for the conduct of




experinents as per the curriculum The
library is stocked with over 25000
vol unmes, 125 journals, and nmany nore
magazi nes. Online journals are al so

subscri bed and avail able for e-

learning. A Dgital library facility

has been created. The canpus is W-Fi-

enabl ed.

Exam nati on and Eval uati on

Strict adherence to university rules
in the evaluation process is ensured by
the institution. Several refornms have
been i nplenented to ensure transparency
and fairness for various internal and
external eval uations conducted by the
institution. The attai nment of the
students with respect to course,
program and program specific outcones
are continuously eval uated and
noni tored through the use of a
spreadsheet tool. The attainment |evels
are set after careful evaluation of the
previous year’s student perfornmance.
Based on these appropriate actions are
taken for inprovenent in student
per f or mance.

Curri cul um Devel opnent

SCETWis an affiliated institution to
OGsmani a University and adheres to the
curriculum as defined by the
uni versity. The acadenic committees at
the institution and departnent |evels
plan/monitor its inplenmentation. The
qual ity assurance conmittees
continuously give feedback about the
i npl ementati on of various objectives
I'i ke course outcones, PO PSO The
faculty participates in various bodies
at universities |like the Board of
Studi es, as evaluators, in formulating
the TLE. Various certificate courses
are conducted by the departnents and
st udent professional bodies. The
curriculumis enriched by conducting
several courses and activities to make
t he students aware of gender issues,
human val ues, environnent, and
pr of essi onal et hics.

Teachi ng and Learni ng

The diversity in the students such as
rural vs. urban, state vs. non-state,

i ncludi ng other countries, slow and
fast learners, etc...are enunerated and
progranms such as bridge courses,
renedi al cl asses, nakeup cl asses, add-
on courses, certificate courses, etc.
are conducted. The institution has
entered into MoUs with IITs for online
courses. Gap anal ysis was done.

Wor kshops and industry certifications




wer e conducted. The Student Teacher
Ratio (STR) is good, the quality of
teachers are continuously nonitored.

Research and Devel opnent

The institution has established
policies for the pronotion of research
G ven the age of the institution,
recent accreditation, and | ack of 12b
status funding has been an issue.

However, every effort has been nade,
and internal funding has al so been nade
hvai | abl e. The Institute has university-

approved research centers in CSE and
ECE. Several faculty of our college are
recogni zed gui des and have schol ars
pursui ng a Ph.D. under them and
several PhDs have been awarded during
the past five years. The institute
encour ages research, and publications
by providing incentives to teachers
i ncluding, subsidy to
registration/publication fees, travel
al | onances, OD | eave the facility.

Human Resource Managenent

The Director and Principal are
expected to be in consultation and
govern the institute in a collaborative
and decentralized manner. Both of them
have to report to the Correspondent,
who has been appointed by the GB. The
various heads of the departnent,
office, library, exam branch,
conveners/chai rman of various
committees are requested to report to
the Principal. Alist of committees and

their roles, and responsibilities, a
listing of their nmenbers, periodicity
of their neetings, etc are to be

upl oaded in a separate docunent for the
past years. The needful decision wll
be taken to include all rel evant
st akehol ders in the conmttees
i ncludi ng students

I ndustry Interaction / Collaboration

One of the recommendations of the
Gover ni ng Body, and Col | ege advi sory
conmittee was to increase ‘Industry-

Institute Interaction’ in the
curriculumto enhance and inprove the
enpl oyabi lity of the students.
Accordi ngly, various comittees have
coordi nated toward this objective. The
commttees involved in it are: 1.
Col | ege Acadenmic Committee 2.
Depart nmental Academic Conmittees (DAC
3. Student Professional Activities

Conmi t t ees( SPACs)

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent

Lear ni ng Managenent system (LMS —
BYNDR) — Al Circulars were circul ated
through this LMS.

Adm ni stration

St udent Schol arshi ps — though State
Governnent Online web portals

Fi nance and Accounts

Students Tuition Fee and Exani nation
— Through SBI ONLINE. Staff

Fee Paynent
Sal ary Paynent

SBI

Process — Through Tally

Student Adm ssion and Support

Al | ot nent

St udent Admi ssion Process -
- Through Wb Counsel Iing by

Seat

the State CGovernment.

Exam nati on

Nomi nal
Uni versity Question Paper
to Exam Center,
Through web portal,
Val uati on.

Rol | -

QR Code Based, Online

Di stribution

St udent Attendance -
On- Screen Paper

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Pl ease Refer Pl ease Refer Pl ease Refer 16750
View File View File View File
2019 Pl ease Refer Pl ease Refer Pl ease Refer 97800
View File View File View File
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Pl ease Pl ease 84 3
Refer View |Refer View|27/08/2018 |28/11/2018
File File
2019 Pl ease Pl ease 10 Ni |l
Refer View |Refer View|27/05/2019 |31/05/2019
File File
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4262_Faculty_Emp_1600344087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4262_Development_training_programmes_1600344959.xlsx

programme

Pl ease Refer 228 03/ 01/ 2019 31/12/ 2019 90
View File
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
123 123 45 45

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Conference
Participation /
Publ i cation incentive /
Patent Rights
Publ i cations / Books 2.
Fi nanci al assistance to
attend FDP 3. Paid | eave
for Ph.D Schol ars 4.
Leaves 5. Subsidized
transportation 6. Ex
gratia

for

1. Adm ssion Fee
concession for
wards 2. EPF ESI
statutory benefits to the
eligible 3. Ex gratia 4.
Free transportation for
Adm ni strative 5.
Admi ssi on Fee concession
their wards

their

devel opnent ,

1. To encourage the
students, nmanagenent is
pl eased to announce the
followi ng incentives and
rewards for students 2.

The university topper
will be awarded a cash
price of Rs.10,000.00 the
2nd and 3rd rankers will
be given cash prize of
Rs. 7, 500. 00 and
Rs. 7, 500. 00 respectively.
3. Student’s constantly
achi eving / nmaintaining
1st and 2nd ranks in the
departnent are eligible
for 25 FEES WAI VER duri ng
the subsequent year (but
have to maintain m ni num
90 marks) 4. They will be
provi ded additional books
fromlibrary 5. There
will be a BEST OUTGO NG
AWARD 6. There will be a

BEST STUDENT AWARD
(departnment wi se) 7. 50

of the Professional
soci ety fees (annual)
will be paid by
managenent for students
wi th 80 aggregate 8. 50
of the registration fee
to the students appearing
for NPTEL online
certification exam 9.
CRT Cl asses are being
arranged at free of cost,
i.e. free personality
entrepreneur -
shi p, ethics,
comruni cati on skills,
conputing skills and
pl acement specific
programs for students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4262_Training_Programmes_1600408159.xlsx

wi t hout collecting
additional fee. 10. There
will be free and
subsi di zed add-on skills
prograns as per
i ndustries requirenents
11. Free hostel
accommodation to
financially poor students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The practices of internal and external audits of accounts are inplenented
periodically. Both the audits are supervised by the institutions externa
chartered accountant. The internal audit is conducted every fiscal quarter
while the external audit is done at the end of the fiscal year. The objective
of the external audit is to verify all incones and expenditure as booked in
| edgers along with docunentary proofs as statutory requirenents. It also
generates the bal ance sheet i.e. financial statenent of the year and ensures
filing of all statutory documents with the governnental authorities. It also
generates a report about conpliance to accounting standards, budgetary
provi sions, and fiscal health of the institution to the Principal and
Managenent with recommendations for the next year. It is normally initiated in
April every year and extends to May. Internal audits are carried out every
quarter generally, in the first weeks of July/ Cctober and January. The nain
objective of this is to verify conpliance with accounting standards. Ledger
entries are verified for budgetary provisions/note approval s/ purchasi ng
procedures/ reconciliation with the bank statenents. The realization of
receipts fromtinme to tinme and risk analysis is given to the principal and
managenent to ensure the proper functioning of the institution

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Pl ease Refer View File 2304062. 42 Pl ease Refer View File
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Gsmani a Yes Head of the
Uni versity Depart ment
Admi nistrative Yes B.V. Krishna Yes
Rao Admi ni strative
Regi strar
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Personal Behavi oral Enhancenent 2. Academni c Performance |nprovenent 3.
Car eer Devel opnment Pl an



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4262_Funds_or_Grants_1600502888.xls

6.5.3 — Development programmes for support staff (at least three)

1. Technical Skill Devel opnent 2. Conmputer Training - Basic Hardware Trouble
Shooting 3. Fire Safety Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Quality Awareness Program 2. Reconmended for New UG Programe on | atest
technol ogy 3. Applied for UGC Aut ononpus St atus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 Academ c 09/ 07/ 2018 09/ 07/ 2018 11/07/ 2018 1770
Audi t
2019 Parti ci pat 22/ 02/ 2019 22/ 02/ 2019 28/ 02/ 2019 1770
ion in NIRF
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender Equity 18/ 09/ 2018 18/ 09/ 2018 40 25
NATI ONAL 11/ 03/ 2019 11/ 03/ 2019 127 10
| NTEGRATI ON &
CENDER EQUI TY

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Keepi ng the environnental Consciousness and Sustainability, LEDs are used.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for lift Yes 150
Ranp/ Rai | s Yes 3

Rest Roons Yes 200
Scri bes for exam nation Yes 1
Any other simlar Yes 1



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4262_Quality_Initiatives_B_1600247812.xlsx

facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 01/ 2 7 Scrat ch 100
019 COVMPUTER [Pr ogr amm

EDUCATI ON ng
FOR basi cs, A
SCHOOL  |r dui no( De
CHI LDREN | sign of
LED bl i nk
i ng, DC
not or
rotation)

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Human Val ues and 25/ 07/ 2019 Revi ewed by the Head of
Pr of essi onal Ethics t he Departnent.

subj ect taught as per the
O. U Al manac syl |l abus for
B.E VI| SEM Handbook is

provi ded
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Pl ease Refer View 01/ 09/ 2019 01/ 09/ 2019 1076
File
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) E — Waste Awareness Canpaign 2) Wall garden / Vertical Garden 3) Awareness
on Waste Managenent 4) Say No to Plastic 5) Best Qut of Waste 6) Water
Harvesting Pits

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Student Mentoring System bjectives of the Practi ce:
Mentoring is a highly val uabl e devel opment activity inplemented in our college.
At the core of the activity, is the relationship between nentor and nentee,
where the devel opnent of the nentee is the key focus. A nentor is assigned to
act as an advisor/counselor, and a gui de. Through nentoring UG students are
encouraged to “explore, succeed, and connect” in everything they desire to
pursue. Mentors al so counsels students for solving their problens and encourage
themand instill confidence in themto inprove their quality of life. They are
al so made aware of their social responsibility as an engi neer. The Context: The



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4262_Inclusion_1600515277.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4262_promotion_activities_1601899201.xlsx

following are the issues that notivated the college to inplement the nentoring
system Inculcating discipline, punctuality, and notivation anong the students
are the nain objectives of pursuing their undergraduate course and career
bui l ding. The coll ege has adopted a well-established system Counseling and
Mentoring Diary (CVMD) to nonitor mentor the students’ activity. This schene
ains at addressing conflicts in attitudes, habits, and know edge of the
students towards | earning practices. The Practice: ¢ The teacher takes students
attendance in every class and after the class, later the teachers enters the
list of absentees in the Academ c Activity Register (AAR) and on Byndr, a
Lear ni ng Managenment System (LMS) website for updating attendance online and
absentees information will be notified to the HOD and parents every day.
Parents can see an attendance of students for every class. ¢ Every section
consi sts of 60 students in a class, they woul d have three nmentors, each mentor
is assigned with 20 students and their CVMD is naintained by the concern nentor
respectively. ¢ The Mentors prepare nonthly attendance of every student and
notify the information to the parents of defaulters through proper channel. -
The Mentors neet the students associated with themonce in a week. A separate
mentoring and counseling hour is allotted for each class as a part of their
tinmetable, and the respective faculty neets the students in the said hour. -«
The Parents/ CGuardi ans of poor attendee/perfornmance students are called to neet
the mentors for further inprovenent. « If a student is absent for nore than ten
days then HOD calls their parent, enquires the reason and advi ses themto take
necessary care of their ward. « Even after inform ng student’s parents, the HOD
forwards the details of a student to the Principal for further action. ¢ Each
mentor nmaintains the entire student Information, which is exam ned by the HOD
and ot hers concerned when necessary. ¢ Periodic neetings are conducted by the
Principal with HODs to review the regularity of the students. ¢ The mentor
nmeetings are conducted every week. The students of Il years to |V years (6
menbers fromeach class) are allotted with each nentor. ¢ Senior students
interact with junior students sharing their experiences of co-curricul ar
activities and the exposure they gai ned through the project and sem nars are
shared anong t hensel ves. Fresh ideas energe during the neetings. ¢ The class
interaction committee neetings are conducted twice in a senmester for every
class to know and to solve their problens. ¢ Every student participates in the
events conducted in the college or other colleges with the prior permssion
fromthe concern HOD. ¢ Anti-Ragging Cormittee nonitors the fresher, by
frequently visiting the sensitive areas within the canpus and outside the
campus. ¢ Additional duty is assigned to the faculty nenbers to nonitor the
fresher frombeing affected by any sort of ragging in and around the canpus.
Evi dence of Success: Due to effective nentoring practiced by the faculty, there
has been a marked i nprovenent in the overall perfornmance of the students. In
course of the structured direct comunication between nmentor and student, there
was a good inprovenent in the teacher-student relationship. The attendance of
the students has increased. The nunber of detainnent of students has decreased.
The above effected in attaining a better acadenm c performance. In this
competitive generation, a student nust nake a |ot of effort to catch up with
the ever changing trends and technology in their fields of study. Mentoring
hel ped the students to identify their |acunae, shortcom ngs, and work towards
i nproving their overall personality and inprove their conmmunication skills.
Ment ori ng hel ped the students to choose the right career option, and pursue it
with focus and dedication. Mentoring al so hel ped the nentees to deci de on how
to choose a rel evant workshop, sem nar, additional coaching, and val ue-added
course relevant to their specialization. Stanley being a wonen’s institution,
there are few students who get nmarried and opt to drop out. The nentors have
specifically hel ped and gui ded such students to continue their studies to
conpl ete their graduation successfully. Problenms Encountered and Resources
Required: « Not all the students who have joined engineering are fully
notivated to work towards their goal. The students need guidance in how to plan




and prepare for their studies. The initial hindrance in the nmentoring process
is gaining the trust of the students to share their difficulties and probl ens.
Best Practice-2 Title of the practice Graduate skill Devel opnment and
Enpl oyability Goal To initiate training and various certification courses by
various industry experts to all the students right from2nd year. « To conduct
Sem nars and Guest Lectures by experienced faculty and HRs fromthe industry. e
To provide study nmaterial prepared by experts. ¢« To train the students in the
fields of soft skills, comrunication skills, intrapersonal skills, and
preparing themto face interviews and get better placenent. ¢« To involve the
students right fromthe first year to the final year to understand the
i nportance of career building, industrial jobs, and entrepreneurship. The
Context ¢ Mbst of the students have vernacul ar backgrounds that have cone from
vill ages, other states. Besides comunication having a recap and in tine nenory
of the acadenmi c concept is a big challenge for them ¢ Many of the students nay
not have basic concepts of the subjects as they were not taught about the
i nportance of basic concepts at the Internediate | evel. ¢ Students are not
aware of the skills required for enployability. The Practice ¢ SCETWhas a
training course |i ke CRT- Canpus Recruitnent Training programaccording to
whi ch students have trained with all the aptitude/logical reasoning besides
technical training.  Special slots have been allotted to the students from
Tel ugu nedi um background for Spoken English classes on every Wadnesday,
Thursday and Friday. ¢« The college is organizing various co-curricular and
extra-curricular activities through student-initiated clubs for enabling all-
round devel opnent. Students are being encouraged to attend sumer
projects/internships in the industries/prestigious acadenm c institutions to
acquire practical know edge. ¢ Industrial visits are being arranged for
practical exposure to students. ¢ E-Journal s/ Magazines are provided in the
library to know about the new technol ogi es and research trends. ¢ Em nent
speakers fromindustry and prestigious acadenm c institutes are being invited
for delivering guest |lectures on the |atest technologies. « Al departnents are
conducting technical events through their clubs/associations on current trends
technol ogies to inprove the technical know edge of the students. ¢ Students use
the Internet facility beyond the working hours to | earn about the |atest
technol ogi es. ¢« The coll ege encourages the students to attend workshops/student
neet s/ paper presentations to inprove their technical and presentation skills. e
The institute is encouraging the students to becone nenbers of professional
bodies Iike CSI, ACM I|EEE, IE, and | ETE, etc., and various events are being
organi zed under these professional bodies to inprove their skills. o
Personal ity Devel opment Program for First years is organized every year
Evi dence of Success ¢ The change in the behavi or comruni cati on of the students
fromthe first year to final year is anple testinony for the success of the
prograns being organi zed. ¢ The prizes/awards won by the students in technica
and ot her events enphasize the inpact of the progranms ¢ The performance of the
students in placenents is an indication of the success of the prograns being
organi zed. ¢ The Placenent attainnment percentage has increased to a greater
extent. ¢ Students are recruited and are found to be progressing well in top
compani es. Probl ens Encountered ¢ Lack of goal setting anong students ¢ The
Rel uct ance of the students to allocate time for Add on courses along with
academ cs Resources Required « Online test lab ¢ Inclusion of online test in
the Academic tinme able ¢ Technical training as per industry needs.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://stanley.edu.in/iqgac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://stanley.edu.in/iqac/

Di stinctiveness: Enpower the women - inpact the world: If the power is given to
a man, he will becone powerful, whereas if it was given to a woman, the famly,
in turn the society will becone powerful. Wth this Mtto “Methodist Church in
I ndia” started women education institutions in 1920 by establishing a Grls
Hi gh School, Junior Coll ege, Degree College, P.G College and in 2008, the
prof essional college SCETW with a vision of “Enpower Wnen |npact the World”.
Enmpowering girl students through professional education integrated with val ues
and noral ethics is to make an inpact in the Wrld. The mi ssion adopted is to
provide quality education: integrating humanity, social values, ethics, and
| eadership qualities by establishing the state-of-art facilities. The
accreditation bodies have given the directions to provide quality education
through the “P0Cs”. By neticulously following themw th additional PSGCs, the
better quality of education is provided. Broadly, the education system has been
consi dered as provider of Teaching / Learning experiences, providing enploynent
and produci ng good human bei ngs. Teaching / Learning Academ c syllabus is
exam ned by the CAC. Extra contents are added to supplenent the gaps. The Tine-
tables are prepared in such a way that, it is to accommpdate all the aspects
such as Syllabus, Skill orientation progranmes, social awareness and ethics,
sports/library and are followed on the basis of strict regine. Skill enhancing
activities such as Extra coachi ng, assignnents or nore practice tests for slow
or weak | earners and coaching of extra advanced topi cs and encouragenent for
paper publications for intelligent |earner practice is distinctive/unique
feature of the teachers of SCETW Renedial classes to the students, those who
are appearing for makeup examnms, personalized coaching for detained students
wi I | nmake the weak students performbetter. From 1lst year onwards, Spoke
Tutorial - |IIT Bonbay, NPTEL certification from 11T Madras, certification |like
MIA (M crosoft Technol ogy Associate), IBM Sal esforce etc, are enriching the
graduates of SCETWw th nmore technical skills and know edge. Providing
Enpl oynent Trai ning of communi cation skills, soft skills also are undertaken in

parallel with teaching. Special CRT will be given to the pre-final students,
i ncl udes technical skills, CODI NG soft skills, |eadership attractive skills
etc. Mddel exans, Mock interviews and GD will be part of these preparations. T

P cell organizes the placenment drives. The conmpanies will go to the institution
after exam ning the academ c track record ranks of students, accreditation
status of courses, and ranking of the institute etc. Al UG courses are
accredited by NBA. Placenment programme got inproved, with attractive packages
of Rs.2,50,000 to Rs.8,00,000. Making Good Human being Integrating humanity,
soci al values, ethics, |eadership qualities with education transformthe person
into a good human being and real contribution done to the society. Teaching
t hese val ues through subjects |ike Environnmental Science, Ethics, Gender
sensation are part of the curriculum But it is inportant to nake them |l earn
these aspects. Various NSS activities were organi zed. These practices are
really neant to enpower girl students and to make them perfect wonen to
I nfl uence the worl d.

Provide the weblink of the institution

https://stanley.edu.in/iqgac/

8.Future Plans of Actions for Next Academic Year

1. To inpart quality education in conpliance to the industry needs as well as
the accreditation norns of NBA, NAAC and other accreditation agencies. 2. To
becone nore self-sustaining and conpetent by incul cating and practicing through
an organi zed and i ndependent work culture, at every integral part of the schene
of the institution and to apply as a fitting claimant for UGC Aut ononous
Institute. 3. To inprove conpetencies and abilities of the students through

i mproved standards of education, and prepare the coll ege as one of the best
candidates for the top rank NIRF. 4. To earn institutional distinction by



https://stanley.edu.in/iqac/

identifying potential students and providing themw th special guidance in
achieving nore university ranks 5. To provide support to every student for
enhancing their abilities to achieve good ranks in national |evel tests such as
GATE, ESE, CRE, TOEFL, GVAT, NDA, PSUs etc. 6. To build an efficient and effective
gl obal network of Stanley Alumi that can create a special identity as the

| argest contributor to WOMEN EMPONERVENT. 7. To encourage the faculty to enhance
research activities and submt proposals to various funding agencies 8. To

undert ake noderni zati on of |aboratories through collaboration with industries. 9.
To obtain nore MoUs with industries for sponsored projects, internship, training
and pl acenment of students. 10. To redefine PEGCs and PSGs of various disciplines
of engineering in view of future trend of industries and accreditation
requirenents. 11. To enhance the quality of education through a nore systematic
procedure of monitoring the inplenmentation of the Qutcone Based Education. 12. To
obtain nmore national and international tie-ups and collaborations with acadenic
institutions and industries for nutual exchange prograns. 13. To adopt sone
nearby village and | aunch educational and health care schenes to inprove their
quality of life. 14. To make the campus nore environnment friendly zone. 15. To
provi de every student with necessary training on health fitness for a healthy
lifestyle. 16. To bring up the students with a holistic devel opnent through
nunerous training on self-defense, |eadership, respect for cultural, social and
ethical roles in the society at large. 17. To inpart Qutcone Based Educati on and
equi p the students with nore technical know how, inter personal skills as well as
gl obal outl ook to achi eve an enployment of their choice, upon successfu
conpl eti on of the programe undertaken. 18. To inpart industry specific trainings
to the students for inproving the quality and quantity of the canpus pl acenents
19. To train the students with skill devel opnent and attai nment through real-tine
exposure in the chosen discipline of engineering. 20. To provide the students
with effective and nore confortable know edge transfer through Teachi ng-Learni ng
net hodol ogi es using ICT. 21. To establish Research Centre equi pped with other
facilities such as conputers, plagiarismsoftware tools etc. in order to support
the students and faculty pursuing.
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