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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

STANLEY COLLEGE OF ENG NEERI NG AND
TECHNOLOGY FOR WOVEN

Name of the head of the Institution

Dr. Satya Prasad Lanka

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

040- 23234880

Mobile no.

8790001992

Registered Email

princi pal @tanl ey. edu.in

Alternate Email

i gac@tanl ey. edu.in

Address H No. 5-78 to 82, B-1-80 & 5-9-81,
Chapel Road, Fateh Maidan, Abids,
Hyder abad, Tel angana 500001

City/Town Hyder abad

State/UT Tel angana




Pincode 500001

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. A Vinaya Babu

Phone no/Alternate Phone no.

04023234880

Mobile no.

8008103811

Registered Email

i gac@tanl ey. edu.in

Alternate Email

princi pal @tanl ey. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. st anl ey. edu. i n/ agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. stanl ey. edu. i n/ al nranac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecleela oy Period From Period To
1 A 3.09 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 01-Jul -2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.stanley.edu.in/aqar
https://www.stanley.edu.in/almanac

Academ ¢ Audit 07-Jan- 2020 1901

Participation in N RF 02- Jan- 2020 1901

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
COVPUTER FDP 111 TDM 2020 101840
SCl ENCE AND JABALPUR 6
ENG NEERI NG
COVPUTER MODROB Al CTE 2019 1122745
SCl ENCE AND 730
ENG NEERI NG
ELECTRONI CS AND MODROB Al CTE 2019 1327294
COVMUNI CATI ON 730
ENG NEERI NG
ELECTRONI CS AND FDP 111 TDM 2019 88000
COVMUNI CATI ON JABALPUR 6
ENG NEERI NG
| NFORVATI ON FDP 111 TDM 2019 105000
TECHNCLOGY JABALPUR 6
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. I1SO Certification 2. Cean and Green Initiatives 3. Online Pedagogy 4.
St andar di zati on of Documentation 5. Awareness Canpai gn of responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6373_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6373_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6373_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6373_Minutes.pdf

ari sing out of Autonomy 6. Preparing the Faculty and Students for Academ ¢ and

Prof essional Skills

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Academi ¢ audit Internal and External:
Teachers’ engagenent for classwork,
Academi c Projects strictly based on
respective course

Better results in the university

exanm nations and received 8 university
ranks. Quality education is inparted to
students as faculty adopted online
teachi ng usi ng Byndr, Google C assroom
Googl e neet, FCC. Com,Big Blue Button
and MOODLE LMs tool.

Enhancenent of RD activities.

Applied for R D Projects worth ?1.08
Cr. Qut of which 7?26 | akhs got
sancti oned

Preparati on of Autononous Application
from UGC

Appl i ed for UGC Aut ononmpbus and
i nspection date is finalized as March
2020, Due to COVID19 it is postponed.

I ndustryinstitute interaction for
enhanci ng enpl oyability. Making
Students to peruse higher studies and
wite conpetitive exans

Better placenments and internship of
students. More students are perused
hi gher studies

Nat i onal and | nternati onal

(MUs)

tieups

MoUs with Lincoln University,

[11T(Virtual Labs), IITH, Industry
Smart Bridge, Internshala, Spoken
Tutorial, NPTEL | ocal chapter etc.

| mprovenent of Research tools in Labs

Added new tools in research labs |ike
Si gnal Processing, HFSS, Plagiarism
tool added to Library for public
access. College registered to NDL in
2019 20 and students are added.

Nat i onal and I nternational Conferences

Applied for Al CTE Sponsored online

Nati onal Conference For Wnen On

I nnovations In Science, Engineering And
Technol ogy ( NCW SET- 2020)

Facul ty devel opnent prograns

Al faculty attended Online and Ofline
FDPs like I'11TDM Jabal pur, DELL EMC

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Gover ni ng Body

09-Jan- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6373_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6373_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 25-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Smart Vidya An ERP Software is being
used in this Institution with the
foll owi ng nodul es currently
operational: 1. Student Attendance 2.
Staff Leave 3. Staff Log Book 4. Tine
Table 5. Study Materials

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

PSO s through course outcones.

pedagogues i n educati on and soci al

The Institute through its College Advisory Conmittee (CAC) gives the broad road
map and nonitors the progress for achieving the vision and m ssion of the
institution giving inputs with regards to the direction of the industry, new
perspectives. The Col | ege Academ c Conmittee
is the highest executive adm nistrative body and is responsible for effective
pl anni ng and i nplenentation of delivery of curriculumin the institution. The
above structure is replicated at each departnment level. The institution ensures
effective curriculumdelivery in a planned manner with docunented plan and
noni tori ng process. The basic docunents for this are 1. Curriculum as defined
by university. 2. Academ c cal endar as defined by university. 3. Course
I nformati on Sheet-(ClS) including COs as defined by the university and
CO PO PSO mappi ng along with gap anal ysis and proposals for their coverage as
revi ewed by Departnment Acadenic Committee-(DAC) 4. Monthly nonitoring reports
by teacher/class review conm ttee/ HOD 5. Feedbacks (at least 2 tinmes in a
semester regarding the syllabus coverage and course outcones) 6. Conduct of
Tutorial Classes with 1 teacher per 20 students. 7. Result analysis
periodically by DAC for m d-exam performance and end exam perfornmance
eval uation with respect to CO PO PSO attainnent. There is a process defined for
setting the vision, nmission and program specific outcones at appropriate |evels
and regular nonitoring of this process at all administrative |eadership |evels.
The curriculum as defined by the university is mapped on the defined PO s and

Each teacher devel ops a course information
sheet (CI'S) after properly defining the course outcones, napping the course
out conmes to program and program specific outcones, |esson plan, gap anal ysis
and net hodol ogy for their fulfillnment. The college / departnments prepare the
acadeni c cal endar for the acadenmic year by strictly followi ng the University




Al manac. The reviews and feedback are conducted at different |evels involving
the students, teachers, and adm nistrators. The class review comm ttee neets
periodically, including (before and the start of the senester) to nonitor the
| esson plan and syl | abus coverage keeping in view the prescribed acadenic
cal endar for that programas defined by the university. The DAC reviews the CRC
reports along with performance anal ysis of mi dterm exans/ qui zzes/ assi gnnment s.
Renedi al cl asses or make up classes are conducted based on these reviews. These
DAC reports are then reviewed at institution |evel by the Coll ege Acadenic
Committee the institution has a quality policy and process which is followed by
each departnent. Each department has a Departnental Quality Assurance Conmittee
(DQAC). Each department through its DAC generates an action plan to inprove the
metrics of outcones in terns of results, placenents, PO and PSO attai nnent,
etc. The DQAC then validates conpliance to action plan and netrics and gives
its report to the DAC for either review of netrics or augnmentation of resources
for effective inplenentation. The CAC and Col | ege Acadenic Committee review the
action plans, inplenentation process and feedback.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BE ARTI FI CI AL | NTELLI GENCE 15/ 06/ 2020
AND DATA SCI ENCE

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE COVPUTER SCI ENCE AND 08/ 07/ 2019

ENG NEERI NG
BE ELECTRONI CS AND 08/ 07/ 2019

COVMUNI CATI ON ENG NEERI NG
BE ELECTRI CAL AND 08/ 07/ 2019
ELECTRONI CS ENG NEERI NG

BE I NFORVATI ON TECHNCLOGY 08/ 07/ 2019
BE COVPUTER ENG NEERI NG 08/ 07/ 2019
VE EMBEDDED SYSTENMS 26/ 08/ 2019
M ech COVPUTER SCI ENCE AND 26/ 08/ 2019

ENG NEERI NG

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6373_Program_introduced_1618586737.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled
Pl ease Refer View File 15/ 06/ 2019 2423
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE COVPUTER SCI ENCE AND 356
ENG NEERI NG
BE ELECTRONI CS AND 138
COVMUNI CATI ON ENG NEERI NG
BE ELECTRI CAL AND 68
ELECTRONI CS ENG NEERI NG
BE | NFORVATI ON TECHNCL OGY 102
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Stanl ey Faculty Feedback Systemis a constructive nmechani smas part of the
Facul ty Teachi ng- Lear ni ng- Eval uati on Process. Feedback is conducted formally
and informally. Informal feedback is a process where a faculty nenber perforns
a self-evaluation by informally taking oral, witten feedback for

sel fassessnent inprovenent. At tinmes such informal feedbacks give first-hand

i nformation about students expectations, gaps, aberration, etc. Wrking on such
f eedback apparently bridged the academ ¢ and communi cative gap between student
and faculty nenbers. Every senester formal offline feedback nmechanismis
conducted to grade the faculty nenbers based on paraneters |like quality of
teachi ng, adherence to tine-lines, approach-ability of a faculty nenber,

communi cation presentation skills of faculty nenbers for effective academnc
delivery, and so on. On need basis faculty nenber is counseled to inprove their
technical skill or academic delivery skill or adhere to acadenic rules and
regul ati ons. The follow ng are sanpl e questions of the feedback-form1l. The
teacher explains the ssubject well 2. The teacher is interactive with the
students 3. The teacher is punctual to class 4. The faculty shows interest to
clarify ny doubts in/outside the class 5. The teacher is enthusiastic about
teaching 6. The teacher’s subject know edge is good 7. The quality of
assignnent work for |earning subject is good 8 The teacher is friendly
approachabl e the answer options are A: Always B: Mstly C Sonetines D. Never
The faculty feedback gradi ng system considers sunmation of option Ai.e.
“Always” as a positive answer. Based on the count of option A the grade is

gi ven. FACULTY FEEDBACK GRADE PO NTS REFERENCE SHEET GRADE DESCRI PTI ON GRADE
SCORE RANGE CQut st andi ng OUT >90 Excell ent EXC >85 AND <90 Very good VGD >80 AND



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6373_Value_added_courses_1618227416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6373_Projects_undertaken_1618228721.xlsx

<85 Good GD >75 AND <80 Need Skill

| npr ovenent

NI M <75

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Pl ease Refer 600 188 509
View File
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 509 103 104 20 124

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
124 124 11 27 1 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system enhances student learning rate irrespective of slow or fast learners. There is a
class teacher for every section, who monitors and maintains data regarding the attendance and progression of
the student. This information is made available to the mentors. Slow learners are encouraged to attend makeup
classes, remedial classes, bridge course in Mathematics, communication skills classes. Parents are also duly
informed about the progression of their ward. On a need basis sufficient tutorial hours are conducted with
improved student-staff ratios. Special assignments and quizzes are also conducted through the Learning
Management System (LMS). Mentoring is done in a sympathetic manner to improve the morale of the student.
To facilitate and improve students’ learning rate and do additional experiments they are encouraged to use the
library and e-resources like NPTEL Video Lectures etc. Most of the time, the mentors encourage the students to
prepare a study schedule and it is monitored including preparation of notes and answering quizzes and
assignments. Fast learners are encouraged to take up project based learning, memberships to professional
societies, participation in workshops, e-certifications (Coursera) and webinars. They are also encouraged to take
up publications, hardware projects, and mini projects in advanced topics under the guidance of faculty members.
Special Add-on courses and training are conducted in employable areas with hands-on experience. A mentoring
sheet per student for their complete duration of study at the institution and record of their progress along with
past academic history was designed and has been maintained for all students by their respective mentors. Each
faculty is assigned 20 students for mentoring. They remain the mentors for the entire duration of study, unless a
specific request for change comes from either the student or mentor. The mentors are in close contact with
parents/guardians and inform them about the progress of their wards. During offline mode if the student wants to
leave the campus early the mentor’s signature on the gate pass is mandatory and the mentor speaks with the
parents before approving such a request. During online mode mentors monitor attendance of students to classes



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6373_Demand_ratio_1618840681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6373_ict_tools_1618917269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6373_e_resource_1618917274.xlsx

effectiveness.

on a weekly basis. Student informs, updates, takes permission from mentor regarding absenteeism or face any
difficulty in understanding classes or any technical issues to attend online classes. Mentor suitably counsels,
suggests solutions or accepts request .The mentors in consultation with the course teachers, review the progress
of the student and analyze the students ability to grasp. Based on their performance and attendance data, the
mentors suggest to the head of department to conduct remedial or makeup classes. Mentoring hour is introduced
into the timetable itself to facilitate the students to meet their mentors. Communication skills of students are a
special focus during mentoring. During covid-19 lockdown the student mentoring system is conducted in online
mode through e-resources such as BigBlueButton, Whatsapp, Google Meet, e-mail, FCC etc. with same

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1777

124

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

124

118

6

6

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. M Swapna Assi st ant UTTAVA ACHARYA
Pr of essor PURASKAR - Nati onal
Awar d- CEO | NDI AN
SERVERS
2019 Dr. A GCopala Associ at e DEWANG MEHTA
Shar ma Pr of essor AWARD
2019 Dr. G Karthik Associ at e HOM J BABA AWARD
Pr of essor
2019 M. S Vijay Associ at e Bhar at Ke Annol
Kumar Pr of essor Rat na Award by the
Tej asvi Astitva
Foundati on, New
Del hi in the year
2019
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE

733

Year

02/ 12/ 2019

03/ 02/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6373_Honours_recieved_1620302793.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6373_Evaluation_1618056843.xlsx

Continuous learning is the crux of engineering education. The University
follows the system of Continuous Internal Evaluation (CIE) and Senester End
Exam nati on (SEE) for both CBCS and Non- CBCS The Internal Exam Question paper
consists of two sections. Section -1 has three short questions w thout any
choi ce and section -1 has three | ong questions with the choice of answering
two questions out of three. The syllabus is designed with a definite Course
Qut comes. The faculty nmenbers follow the Bl oons Taxonomy while preparing
question paper. The departnents which have nore than one section prepare two
sets of common question papers. Finally, selection and validation of the
guestion paper is done randomy on the day of examination, by the nenbers of
t he panel consisting of the Head of the departnent, Senior faculty. Meticul ous
job is done during the preparation of seating plans to have the conbination of
students of different departments and with different years of students. On the
dates of md exam nations, after conmpletion of the exans, regular classes wll
be conducted and the last hour will be used as doubt clearance session of the
subj ect for the next day’s examination / subject. After the evaluation of
answer scripts, within 3 working days, for the purpose of verification and

di scussion, the answer scripts will be distributed to the respective students
in class room The University itself now introduced the CBCS and refornmed the
systemrecently. The Md Exam— Il is conducted online as per university

gui delines for conduct of ClE during COVID 19 pandemc. One invigilator is
assigned for every 30 students, the invigilator identifies the candidates from
their face and college ID before issuing the question paper. The candi dates are
instructed to keep the video ON until they upload the scann3ed copy of the
script on the LMS. The cl ass coordi nator oversees the entire process. The
scripts are then valuated and marks obtai ned are upl oaded by the concerned
faculty online. After viewi ng the valuated script, the students post their
grievances with regard to the award of marks question-w se. Through MoU IIIT
Virtual Labs, the software based |abs, a few ECE | abs and correspondi ng
i nternal exams were conducted online. Each student was given different
experinments for the online lab internal exam Consequent upon the perm ssion
received fromthe affiliating university, the class work and exam nations of
the remaining | aboratory subjects were conducted with strict adherence to the
gui delines pertinent to the safety precautions for COVID 19 issued by
University, State and Central Governnents

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academni c cal endar given by the affiliating university is a strict boundary
line. The inplenmentation will be always inspected and checked by the
authorities. The class work, internal exam nation, practical exam nation, and
senmester end examwi || be strictly followed. The institution doesn’t have any
choi ce, but to adhere and enhance the levels of |earning and better graduation,
speci al attention and concentration should be done without deviating fromthe
cal endar extra coaching, renedial classes, Canpus Recruitnent Training (CRT),
special ccertificate courses are planned. In the acadenic cal endar normally
four dates are prescribed related to ClIE. They are the dates for conduct of the
first CIE, conduct of second CIE, display of session CIE, and date for
subm ssion of the finalized session CIE marks to the university. In the CBCS
schene, the CIE in every course consists of an essay type question paper in
l[ine with the nodel given by the university and a qui z paper. These are
eval uated for 20 and 5 marks respectively. Further, two assignnents of 5 marks
each have to be submitted by students in each course. There is absolutely no
difference in the conduct of the CIE and senmester end exani nations except in
the total marks. The university has prescribed that the syllabus be evenly
di stributed anong both the m d exans. After evaluation, each script is expected
to be shown to the respective students and the schene of evaluation is also
di scussed with them After attending to the grievances if any, the narks are




di spl ayed on the notice board and posted in the |earning nmanagenent system
(LMs). After conducting both the CIEs the faculty conputes the average of the
two and di splays the same on the prescribed date on the notice board and LM
for further elimnation of any nmistakes in conputation or valuation errors.

Then these marks are consolidated and entered into the university porta
directly. A simlar procedure is there for |aboratory courses. For project
eval uation, a departnental Project Review Committee and concerned faculty
supervi sor conduct reviews and presentations by individual students to finalize
their CIE as prescribed by the University rules and regul ati ons handbook. Thus,
in awarding CIE nmarks strict adherence to the acadenm c cal endar, rules, and
regul ati ons of the university in question paper quality and structure are
ensured. However the academ c year has been di sturbed because of COVID 19, but
the college acted as per the tine-to-time instructions from Governnent and
Affiliating University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. st anl ey. edu. i n/ pos- psos
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
ALL BE Pl ease 491 443 90. 22
Vi ew Refer
File
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. stanl ey. edu.in/sss

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 6 11 TDM 1.02 1.02
( Speci fy) JABALPUR
Any O her 730 Al CTE MODROBS 13. 27 10.61
(Specify)
Any O her 730 Al CTE MODROBS 11. 22 8.98
( Speci fy)
Any O her 6 11 TDM 0. 88 0. 88
( Speci fy) JABALPUR
Any O her 6 1| TDM 1.05 1.05
( Speci fy) JABALPUR
View File



https://www.stanley.edu.in/pos-psos
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6373_Pass_percentage_1618911855.xlsx
https://www.stanley.edu.in/sss
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6373_Research_Fund_1620301113.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Week FDP On Data | T 03/ 06/ 2019
Sci ence Big Data
Anal ytics
One Day Wrkshop On I T 01/ 08/ 2019
Research Articles Witing
Publ i cati on
Industrial Visit for MBA VBA 08/ 08/ 2019
students to Vijaya Diary,
Hyder abad
Rapi d Prototyping: 10T Al CSE 10/ 08/ 2019
power ed by | BM Wat son
Sal esforce Trail head CSE 24/ 08/ 2019
Workshop - 1
Et hi cal Hacki ng and Cyber CSE 08/ 09/ 2019
Security
Sal esforce Trail head CSE 19/ 09/ 2019
Wor kshop — 2
Journey of an EEE 20/ 09/ 2019
Ent r epr eneur
Wor kshop on Enterprise CSE 27/ 09/ 2019
Artificial Intelligence
Talk on “Intellectual CSE 08/ 11/ 2019
Property Rights
Managenent Fest * VBA 08/ 11/ 2019
Vi shi sht - 2k19
Expert Lecture on Wat CSE 09/ 11/ 2019
Next ?
Guest Lecture on “Digital VBA 11/11/ 2019
Mar keting” by M. Sandeep
Sant hosham Founder,
Di gi nest
I nt raFest VBA 15/ 11/ 2019
One Week FDP on Nat ur al I T 06/ 01/ 2020
Language Processing
I BMs Digital Devel oper CSE 20/ 01/ 2020
Conf er ence
1Week STTP on Devel opnent CSE 23/ 01/ 2020
of Al Chatbots
Internal Smart India EEE 30/ 01/ 2020
Hackat hon
6 Days Workshop On Data | T 31/ 01/ 2020
Anal yti cs Using Python
Programm ng Language
| Or Chal | enge 2020 CSE 01/ 02/ 2020




| EEE Chal | enges for EEE 07/ 02/ 2020
Pr of essi onal Wnen
Cyber Di sease 2020 CSE 08/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Pl ease Refer

Pl ease Refer

Pl ease Refer

20/ 10/ 2019

Pl ease Refer

View File View File View File View File
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 30/ 06/ 2020
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

2

2

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI LL

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

File

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Pl ease Refer View 68 2.06

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Pl ease Refer View File

33

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

Pease Pease Pease 2019 4 Pease 4

Ref er View |Refer View|Refer View Refer View
File File File File
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6373_Awards_won_1618844664.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6373_Incubation_centres_1618498352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6373_journals_notified_on_UGC_1619707338.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6373_Books_and_Chapters_1618588768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6373_Bibliometrics_1618673048.xlsx

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pl easer Pl easer Pl easer 2020 45 2 Pl easer
Ref er View |Refer View |Refer View Ref er Vi ew
File File File File
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 420 9 161
nar s/ Wor kshops
Present ed 50 5 Nill 5
papers
Resour ce Nill 5 Nill 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Pl ease Refer View
File

Pl ease Refer View
File

166

2686

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Recycl e

Envi r onnent al
| npact

Tel anagana State
Pol | uti on Contr ol
Boar d

1901

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Pl ease Refer Pl ease Refer Pl ease Refer 132 1096
View Fil e View File View Fil e
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Index/6373_Index_1619707817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6373_Faculty_participation_1619266162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6373_Extension_1619702957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6373_Awards_for_extension_1618845901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6373_Students_in_extension_1618677810.xlsx

Pl ease Refer View
File

Pl ease Refer View
File

Pl ease Refer View
File

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Pl ease Pl ease Pl ease 14/ 05/ 2020 11/ 06/ 2020 395
Refer View Refer View Refer View
File File File
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pl ease Refer View 17/ 07/ 2019 Pl ease Refer View 303
File File

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
75 72.81
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Seminar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Newl y Added
Laboratories Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6373_Collab_activities_1618920254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6373_Linkages_1618923337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6373_MoU_1619265681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6373_augmentation_details_1618234430.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21869 7239665 1774 806935 23643 8046600
Books
5819 1820075 481 223197 6300 2043272
Ref erence
Books
e- Books Nl Nl Nl Nl Ni Tl Ni |l
Journal s 97 764847 Nl 235702 97 1000549
e- 4795 183761 18 80606 4813 264367
Jour nal s
Di gital 2 59570 2 13570 4 73140
Dat abase
CD & 2540 Nl 192 Nl 2732 Ni |l
Vi deo
Li brary 3 28500 Nl 32636 3 61136
Aut omat i on
Weedi ng Nl Nl Nl Ni Tl Ni Tl Nill
(hard &
soft)
O hers(s 40 230261 41 53433 81 283694
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Pl ease Refer View| Please Refer View| Please Refer View| 01/07/2019
File File File
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 840 480 65 65 70 25 55 33 80
g
Added 0 0 0 0 0 0 0 87 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/6373_Library_1618041795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6373_e-content_by_teachers_1618581181.xlsx

Tot al 840 480 65 65 70 25 55 120 80

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

STANLEY LCS (LECTURE CAPTURI NG
SYSTEM https://ww. stanl ey. edu.in/l ecturecaptu

ring-system

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
172 170 230 227

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

GENERAL NMAI NTENANCE COW TTEE is one of the nobst inportant parts the
institution for the snmooth functioning of any Coll ege / Oganization. General
mai nt enance deals with erecting and nai nt enance of machi nes, Mechani cal /

El ectrical equi pnment/machi nes, and buil dings. They paint, repair flooring, and
wor k on plunbing, electrical, and air-conditioning, heating systens, Lift Fire
protection systens. Functions of the Commttee: To suggest neasures for the
safety, devel opnent, and mai ntenance of the Institute’ s infrastructure. To
ensure optimal use of the infrastructure and to get the defective gadgets
repai red. To suggest neasures for the dispose of unserviceable articles /
accessories lying in the labs. To correlate with all the departnental |abs
(CSE, ECE, EEE, IT) for nmaintenance purposes. To have a proper nonitoring
systemto regulate, maintain and | ook after breakdown nai nt enance. Rol es and
Responsi bilities: Chairman, Coordinator, and nenber fromthe Adm n departnent
shal |l prepare a tentative Budget for General nmaintenance. The coordi nator shal
initiate the neeting needed for any kind of naintenance work. He will
di stribute the work anong the menbers. Every work should be followed up by him
until the completion of the job. The assistant coordinator will ook after the
mai nt enance required in different Labs and maintenance related to Fire Safety
System One faculty nmenber will look after the civil maintenance (Construction
/[ Structural) work. (Preferably from engi neering departnent).One faculty nenber
will look after the Electrical nmaintenance work. (Preferably fromthe
El ectrical departnent) Three System Administrator and a Lady Faculty Menber
will ook after the nmai ntenance work of Conputer / |I.T Greenery in the college.
The Supervisor will ook after the maintenance related to drinking water and
plunmbing facilities. Safety Measurenents during COVID-19: 1. Exam ner Mask 2.
Personal Protective Equipnent Kit 3. Face Shield for all Invigilators 4.
Sanitization and 5. Al guidelines issued by UGC The General Mai ntenance
Conmittee has the following facilities: 1.Store roomfor spare parts 2. Wl
equi pped technician. 3. Quick response systemto the energency fault /
mai nt enance. 4. Twenty separate housekeeping staff (Five male and fifteen
female) to maintain properly cleaned and hygi eni ¢ anmbi ence inside the college.
5. There are four gardeners to maintain the greenery inside the college. 6.
There is a few staff nmenbers trained with ‘Fire Safety’ nmeasures. 7. One



https://www.stanley.edu.in/lecturecapturing-system
https://www.stanley.edu.in/lecturecapturing-system

mai nt enance.

qualified electrician is available all
ELECTRI CAL/ COVPUTER NETWORK MAI NTENANCE COVM TTEE Rol es and
Responsibilities: 1.

the time for any electrical fault

Perform routine mai ntenance 2. Ensure safety neasures are

in place and followed 3. Conduct energency Maintenance in case of any failure
in Power / Network Connectivity 4. Liaison with external
Electricity board / ISP, to ensure uninterrupted service.

bodi es such as State

https://www.stanley.edu.in/facility-policy

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Tel angana State 928 36776200
frominstitution Govt. Rei mbur snent
of Tuition fee for
SC/ ST/ EBE/ BC
Mnorities
Fi nanci al Support
from G her Sources
a) Nati onal NI L Nill 0
b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Pl ease Refer View
File

02/ 07/ 2019

4326

Pl ease Refer View
File

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Pl ease 163 323 242
Ref er Vi ew
File
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

3

7

5.2 — Student Progression



https://www.stanley.edu.in/facility-policy
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6373_Scholarships_1618588091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6373_Development_Schemes_1618583887.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6373_Guidance_1618238058.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Pl ease 384 331 Pl ease 90 16
Refer View Refer View
File File
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 19 Pl ease Pl ease Pl ease Pl ease
Refer View Refer View Ref er View Refer View
File File File File
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 3
GRE 5
TOFEL 1
Any O her 47
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

488

Pl ease Refer View File Pl ease Refer View File

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Pl ease Nat i onal Ni Il Ni Il Ni Il Pl ease
Ref er View Ref er Vi ew
File File
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Recogni zing that the students are the npbst inportant stakeholders in the
institute, they are included as nenbers of several commttees that oversee and
organi ze the adm ni stration process. This ensures effective participation, good



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6373_Placement_1620304172.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6373_Progression_1618307211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6373_Qualifying_1620311698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6373_Activities_Organised_1618586216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6373_awards_in_activities_1618913417.xlsx

feedback, and the flow of information to all students regarding all initiatives
undertaken by the institute. The Student Council consists of a representative
fromeach section (in case of PG one representative per progran) and is
chaired by the Principal. Only one staff who acts as a staff adviser attends
these neetings. It neets at |least twi ce per year and is al so convened by the
Principal at any tine needed. The nmjor areas of deliberations are training,
academ c cal endar, review of past activities including results. The vision and
m ssion |l evel core values are also discussed here. Various conmmttees where
students participate are as follows. Description - List of Conmttees:
Curricular - Department Advisory Committee, Class Review Comittee Teaching
Learni ng and Eval uation - Exam nations/Time- Tabl e/ Adm ssions, Interna
Training (Managerial/ Soft / Commrunications skills) Research, I|nnovations and
Ext ension - RD, Consultancy, and Entrepreneurship Devel opnment Cell, Departnent
Associ ation Committee, Professional Societies activities the commttee, NSS
Commttee Infrastructure, and Learning resources -Wbsite/lnformation and
Conput er Technol ogy(ICT)/Internet Committee, Ceneral Maintenance Conmittee
Student Counseling - Industry Institute Partnership Cell, A umi Coordination
Committee, Canteen Conmittee /House-Keeping/ Hygi ene/ Sanitation, Sports Ganes,
Transport Committee, Arts/Cultural Comm ttee Governance, Leadership and
Managenent - Student Council, C ass Review Committee, Departnental Academ c
Committee, Public Relations, Press Media, Publication Commttee, Social Wlfare
(BC/ SC/'ST) Institutional Values, and Best Practices — The council and the
committees are al so encouraged to nake reconmendations for the betternent of
teachi ng-1 earning process and the inputs are considered for overal
i nprovenent. Though they are not directly involved their participationis
ensured in the form of feedback about vision, nission, program educationa
objectives, etc. Further, they give feedback about course | earning outcones
which are factored into the course and program attai nnent conputation in the
i ndi rect assessnment conponent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute has a registered and functional alumi association. Even though
the association is relatively young, its activities have been very prom sing.
The al umi associ ation provides avenues for all graduates to offer a broader
net wor ki ng scope and continue to feel connected life-long with the institution.
Former students are invited regularly and their ideas and suggestions are duly
recogni zed and inplenented for the upliftment of the institution. Taking into
consi deration the societal prejudices, the main aimof the al unmae associ ation
is to bring together all the forner and the present students and create a
honel y at nbosphere where one can understand their noral obligation towards the
Alma matter. Through the alumi association the faculties of the STANLEY have
come forward to collectively overcone social and working issues as well. This
associ ation functions at the Departnental |evel and organi ze program once or
twice a year. The alumae are invited in the other departnental activities as
well. It was established to fulfill the foll owi ng objectives: « To guide the
students comunity ¢ To establish a healthy relationship between the students,
al umae and all academic fraternities of the college « To assist in arranging
and conducting sem nars, synposium workshop and other activities ¢ To pronote
all academ c and infrastructural devel opnent ¢« To offer services that college
needs ¢ To counsel about student’s career. ¢ To offer necessary suggestions and
reconmendation, to the college authority, if needed. ¢ Undertake appropriate
poverty alleviation programs in and around the slunms ¢ Social Initiatives: To
get students involved in conmunity service and help them being a better citizen
various activities were conducted every year ¢ Book Drive: students and al umi
are notivated to donate the used and new books and the coll ected books were




di spl ayed at the college canpus and students are allowed to pick of the
choi ce ¢ Supportive Services: Mtivation Sessions To notivate the first-
students, alummi fromvarious batches are invited often to share their

expertise and best practices in their field. Mtivationa

sessi on gui des
students towards goal setting,

active participation throughout the year. Various prograns are organi zed

provi des gui dance to each other.

choosi ng career path, professional guidance, etc
Many students have already registered in the alumae associ ati on and have

year which not only allows exchange of know edge and opportunities but al so

;
year

every

5.4.2 — No. of enrolled Alumni:

366

5.4.3 — Alumni contribution during the year (in Rupees) :

425000

5.4.4 — Meetings/activities organized by Alumni Association :

The Al ummi

devel opnent of the institution through financial

association has initiated STANLEY Al umni
Uni versity exani nati on.

Ms. D Srija Harashika, M. Shivani Yasaswi has contributed books to t
respective departnments. CSE 1. 8th April 2020- What

9th April 2020-How The Industry WII Be?-Wpro Ltd. 3.
2020- Pl acenents And Hi gher Studies- 4. Atos Syntel,
11th April 2020- Al
12t h April
Ltd. 7. 18th April 2020-Wat
2020- How to Present Yourself

Qpportunities in Enbedded systens-d obal Edge Software pvt Ltd. 10. 26th
2020- A Pl acenment Journey-Informatica 11. 28th April 2020-She Hero - Best

10th Apri |

Cor porate Wrl ds-Val ueLabs ECE EEE 1. The Al umi Associ ation organi zed Al
Meet on 21st Septenber 2019 # SCETW

Associ ati on of STANLEY has contributed significantly to the

and non financial neans. The

Award for the topper in the final year
Many of the merit scholarship awards for the fina
toppers fromvarious streans have al so been initiated. Sonme of our alummae |ike

I ndustry Want s?- Cyi ent 2.

IBM La Trobe University 5
You Need To Know Before Starting Your Career-I|nfosys 6.
2020- I nportance of Data Science In Industry-Vistex Asia Pacific Pvt
Does the Industry Need?-Accenture 8. 21st Apri
in an Interview?-TCS 9. 25th April 2020-Career

I'- Cogni zant Technol ogy Sol utions 12. 23rd May 2020-A Freshers Life In The

year

he

Apri |

You

umi

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

The institute believes in the teamwork for
benefit of the stakehol ders.

all aspects of admnistration and acadeni cs.
basi cal ly student-centric,

of the system The managenent has constituted various institutiona
consisting of faculty and staff nenbers and transparency is well
all levels. This is done through an institutional
docunent, available in the library, with the HODs and the Principal. Funct
of Key Adm nistrative Positions: Governing Council
and policies, Anend and approve policies,
| ook after the overall devel opnent of the institute,
dedi cation in each nmenber of the institute.
Principal in Academic matters, RD, Chair
Recruitnents. Principal: Defines organization structure, del egates
responsibilities, ensures periodic nonitoring of eval uation,
procedure, define quality policy/objectives,

its devel opnment and al so for

comm t

instill encouragenent
Director of Academ cs: Advise

The decentralization has earned good success in

The wor ki ng net hodol ogy is
which is the dearest and highly responsible el enent

mai nt ai ned at
rul e book and code of conduct

Frames directive principles
budgets Correspondent / Secretary: To

the selection cormittee for tenporary

ensures purchase
prepares budgets, conducts

t he

t ees

i ons

and
t he




oversees office adnministration, conpliances wth

nmeeti ngs, nanages accounts,
exam nations, library up-gradation,

Al CTE, TSCHE Gsmmani a University, adm ssion,
alumi interaction, prepare acadenic cal endar, oversee the teaching-Iearning

di scipline, student health care orientation. Public Relations Oficer
Propose adm ssion policy, arranges the canpai gn, executes adm ssion process,
desi gns admi ssi on brochure, and naintains a college website, Events Publicity.
I/ C Alumi Association: Takes care of student council (SC), arranges neetings
of SC, alummi registration, prepares alumi newsletter, and budget.
Ent repreneur Devel oprment Cel | : Conducts awareness canpaigns regularly, interact
wi th external organizations |ike MSME, etc. Administrative Oficer: Liaison
wi th Al CTE/ DTE, university, college roster, service books, recruitnents,
mai ntains mnutes of the neeting (all), Coordinates day-to-day activities of
the of fice, purchase, annual budget, etc. Training Placement O ficer: Liaisons
with industry, Student training/placenment, arranges canpus interviews,
proposi ng TP budget. Librarian: Executes routine library activity, propose
expansi on/ devel opnent, maintains library discipline/culture, Prepares library
budget. 1/C Counseling Cell: Facilitate career guidance to students, arranging
prof essi onal counsel ors, maintain records, and provide a sl ow pace program for
weaker students, Arrange renedial classes. |I/C lInternal Quality Assurance Cell
coordi nates as MR, establishes inplenents/ QVS, arranges internal audits/ MM
and mai ntai ns up-to-date master docunents with a history of revision. I/C
Student Professional Activities: Organize events through students professiona
bodi es, paper and design contests, newsletters publication, and student
achi evenents records in various activities. 1/C Gymasiunl Sports: Conduct of
sports, purchase of sports itens, encourages students to participate in
uni versity |l evel tournanents, creation and upkeep of sports facilities,
proposi ng budget. Head of Departnents: Plan/execute academic activities of the
departnent, Maintain discipline/culture, naintains the departnment neat and
clean, Pick and pronpte strengths of the students/staff, nonitor academnic
activities of the departnent, propose departnent budget, adhere to QVS
procedures, naintain records of departnental achi evenents, oversee enpl oyee
attendance System nmi ntains the attendance report. Del egati on of Financia
Power: Principal can sanction up to Rs.1,00,000.00, HODs up to Rs10, 000.00 Li st
of staff menbers permitted to take adm nistrative decisions: Principal, HODs,
Admi nistrative O ficer, Controller of Exam nation.

process,

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration

One of the reconmmendati ons of the
Governi ng Body, and Col | ege advi sory
conmttee was to increase
“Industrylnstitute Interaction’ in the
curriculumto enhance and inprove the
enpl oyability of the students.
Accordi ngly, various conmnittees have
coordi nated toward this objective. The

conmttees involved in it are: 1.
Col | ege Academic Committee 2.
Departnental Academ ¢ Comm ttees (DAC)
3. Student Professional Activities
Commi tt ees ( SPACs)

The Director and Principal are

Human Resour ce Managenent




expected to be in consultation and
govern the institute in a collaborative
and decentralized manner. Both of them
have to report to the Correspondent,
who has been appointed by the GB. The
various heads of the departnent,
of fice, library, exam branch,
convener s/ chai rman of various
conmittees are requested to report to
the Principal. Alist of conmmittees and
their roles, and responsibilities, a
listing of their nenmbers, periodicity
of their meetings, etc. are to be
upl oaded in a separate docunent for the
past years. These are nore
representatives to include all rel evant
st akehol ders.

Research and Devel oprent

The institution has established
policies for the pronotion of research.
G ven the age of the institution,
recent accreditation, and | ack of 12b
status fundi ng has been an issue.
However, every effort has been made,
and internal funding has al so been nade
avai l abl e. The Institute has university
approved research centers in CSE and
ECE. Several faculty of our college are
recogni zed gui des and have schol ars
pursuing a Ph.D. under them and
several PhDs have been awarded during
the past five years. The institute
encour ages research, and publications
by providing incentives to teachers
i ncluding, subsidy to
regi stration/publication fees, travel
al | onances, OD | eave the facility.

Teachi ng and Learni ng

The diversity in the students such as
rural vs. urban, state vs. non-state,

i ncludi ng other countries, slow and
fast learners, etc...are enumerated and
progranms such as bridge courses,
renedi al cl asses, makeup cl asses, addon
courses, certificate courses, etc., are
conducted. The institution has entered
into MoUs with Il1Ts for online
courses. Gap anal ysis was done.

Wor kshops and industry certifications
wer e conducted. The Student Teacher
Ratio (STR) is good, the quality of
teachers are continuously nonitored. In
the pandem c situation of COVID-19, the
chal | enge was converted into an
opportunity and various online
pl atfornms were eval uated and
pedagogi cal issues were al so
pronul gated for effective teaching
| ear ni ng.




Curri cul um Devel opnent

SCETWis an affiliated institution to
Gsmani a University and adheres to the
curriculum as defined by the
uni versity. The academ c conmittees at
the institution and departnent |evels
plan/monitor its inplenmentation. The
quality assurance committees
continuously give feedback about the
i mpl emrentati on of various objectives
I'i ke course outconmes, PO PSO The
faculty participates in various bodies
at universities like the Board of
Studi es, as evaluators, in formulating
the TLE. Various certificate courses
are conducted by the departnents and
student professional bodies. The
curriculumis enriched by conducting
several courses and activities to nake
the students aware of gender issues,
human val ues, environnent, and
pr of essi onal et hics.

Exam nati on and Eval uati on

Strict adherence to university rules
in the evaluation process is ensured by
the institution. Several reforns have
been inpl enented to ensure transparency
and fairness for various internal and
ext ernal eval uati ons conducted by the
institution. The attainment of the
students with respect to course,
program and program specific outcones
are continuously eval uated and
nmoni t ored through the use of a
spreadsheet tool. The attainment |evels
are set after careful evaluation of the
previ ous year’s student perfornmance.
Based on these appropriate actions are
taken for inprovenent in student
per f or mance.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Dedi cated cl assroom wi t h adequat e
seating facility, lighting, and
ventilation. ICT facilities are well
establ i shed. Good internet facilities
like W-Fi connectivity are provided to
del i ver audio/visual content to
students. LCD projectors are nounted in
75 classroons, and in several labs in
the col |l ege. Portabl e audi o/ vi deo
systens are al so avail able. Labs are
equi pped with systens, hardware,
software, test equi pnent, UPS,
stabilizers for the conduct of
experinents as per the curriculum The
library is stocked with over 25000
vol umes, 125 journals, and nmany nore
magazi nes. Online journals are al so
subscri bed and avail abl e for el earning.
A Digital library facility has been




created. The canpus is W-Fi enabl ed.

Adm ssion of Students

The student enrollnment at the
institute is good and follows the rules
and regul ations are put in force by the
governnent for various segnments of the
society. 70 percent is allocated by
vari ous state-level adm ssion bodies.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Lear ni ng Management system (LMS)— Al
Circulars were circul ated through LMs.

Adm ni stration

St udent Schol arshi ps — though State
CGovernnent Online web portals

Fi nance and Accounts

Students Tuition Fee and Exam nation

Fee Paynent — Through SBI ONLINE. Staff

Sal ary Paynment Process — Through Tally
and SBI

St udent Admi ssi on and Support

St udent Adni ssion Process — Seat
Al'l ot ment - Through Web Counseling by
the State CGovernment.

Exam nati on

e Nominal Roll - QR Code Based -
Online University Question Paper
Distribution to Exam Center < Student
Att endance - Through web portal ¢ On-
Screen Paper Val uation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Pl ease Refer Pl ease Refer Pl ease Refer 99650
View File View Fil e View File
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Pl ease Pl ease 69 2
Refer View|Refer View|[27/08/ 2019 |18/05/2020
File File
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6373_Faculty_Emp_1618318673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6373_Development_training_programmes_1619706254.xlsx

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Pl ease Refer 466 01/07/ 2019 13/ 07/ 2020 72
View File
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
124 124 45 45
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Conference
Participation /
Publication incentive /
Patent Rights
Publ i cations / Books 2.
Fi nanci al assistance to

for Ph.D Schol ars 4.
Leaves 5. Subsi di zed
transportation 6. Ex
gratia 7. Advance for
Festival s

attend FDP 3. Paid | eave

1. Adm ssion Fee
concession for their
wards 2. EPF ESI -
statutory benefits to the
eligible 3. Ex gratia 4.
Free transportation for
Adm ni strative 5.

Admi ssi on Fee concession
for their wards

1. To encourage the
students, managenent is
pl eased to announce the
followi ng incentives and
rewards for students 2.

The university topper
will be awarded a cash
prize of Rs.10, 000.00 the
2nd and 3rd rankers will
be given cash prize of
Rs. 7, 500. 00 and
Rs. 5, 000. 00 respectively.
3. Student’s constantly
achi eving / maintaining
1st and 2nd ranks in the
departnent are eligible
for 25 FEES WAI VER duri ng
the subsequent year (but
have to maintain mni num
90 marks) 4. They will be
provi ded additional books
fromlibrary 5. There
will be a BEST OUTGO NG
AWARD 6. There will be a

BEST STUDENT AWARD
(departnment wise) 7. 50

of the Professional
soci ety fees (annual)
will be paid by
managenent for students
with 80 aggregate 8. 50
of the registration fee
to the students appearing
for NPTEL online
certification exam 9.
CRT Cl asses were arranged
at free of cost. i.e.
free personality
devel opnent ,



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6373_Training_Programmes_1618479797.xlsx

entrepreneurshi p, ethics,
comruni cati on skills,
conputing skills and
pl acement specific
programnms for students
wi t hout collecting
additional fee. 10. There
will be free and
subsi di zed add-on skills
prograns as per
i ndustries requirements
11. Free hostel
accommodation to
financially poor students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The practices of internal and external audits of accounts are inplenented
periodically. Both the audits are supervised by the institution s externa
chartered accountant. The internal audit is conducted every fiscal quarter
while the external audit is done at the end of the fiscal year. The objective
of the external audit is to verify all incones and expenditure as booked in
| edgers along with docunentary proofs as statutory requirenments. It also
generates the bal ance sheet i.e. financial statenent of the year and ensures
filing of all statutory docunments with the governnental authorities. It also
generates a report about conpliance to accounting standards, budgetary
provi sions, and fiscal health of the institution to the Principal and
Managenent with recommendati ons for the next year. It is normally initiated in
April every year and extends to May. Internal audits are carried out every
quarter generally, in the first weeks of July/ Cctober and January. The nain
objective of this is to verify conpliance with accounting standards. Ledger
entries are verified for budgetary provisions/note approval s/ purchasi ng
procedures/ reconciliation with the bank statenents. The realization of
receipts fromtine to tinme and risk analysis is given to the principal and
managenent to ensure the proper functioning of the institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Pl ease Refer View File 2564000 Pl ease Refer View File
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes OSMVANI A Yes Expert Panel
UNI VERSI TY | ed by Dean,

FoE, Osnmni a
Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6373_Funds_or_Grants_1618490762.xls

Adm ni strative Yes B. V. Krishna Yes Di rector
Rao | QAC, SCETW

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Orientation —day Programre, (Interaction with Faculty, HOD respective co-
staff) 2. Parent —-teacher interaction about all-round devel opnent of the
student with HOD, Cass in-charge on college anenities 3. Parent feedback 4.
Parent participation as a stake holder in Program Educati onal Objectives
revision 5. Parent input/feedback during Curriculum updating

6.5.3 — Development programmes for support staff (at least three)

1. Technical Skill Devel opnent 2. Conputer Training - Basic Hardware
Troubl eshooting 3. Fire Safety Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Quality Awareness Program 2. Recommended for New UG Progranme on Emergi ng
technol ogy 3. Applied for UGC Aut ononbus Status

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Academi c 28/ 11/ 2019 28/ 11/ 2019 30/ 11/ 2019 1901
Audi t
2020 Parti ci pat 03/ 12/ 2019 03/ 12/ 2019 09/ 12/ 2019 1901
ion in NIRF
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NATI ONAL 07/ 03/ 2020 07/ 03/ 2020 109 7
| NTEGRATI ON
GENDER EQUI TY
CGENDER 08/ 07/ 2019 02/ 11/ 2019 55 1
SENSI TI ZATI ON

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Keepi ng the environnental Consciousness and Sustainability, LED at every place
i s Provided.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6373_Quality_Initiatives_B_1618846134.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nl

Ranp/ Rai | s Yes Nl

Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Il
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar Yes NI
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 01/ 2 6 Scrat ch 100
020 Conput er |Progranmm
Educat i on ng
for basics, A
School r dui no( De
Children | sign of
LED bl i nk
i ng, DC
not or
rotation)
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

WASTE MANAGEMENT”

Title Date of publication Follow up(max 100 words)
Human Val ues and 25/ 08/ 2019 Revi ewed by Head of the
Pr of essi onal Ethics Depart nent
subj ect taught as per the
O U Al manac syl | abus for
B.E VI| SEM Handbook is
provi ded
AWARENESS PROGRAM ON *“ 02/ 11/ 2020 110 Menbers

partici pated

Hurmen Val ues and

Pr of essi onal
subj ect taught as per the
O U Al manac syl |l abus for

Et hi cs

25/ 07/ 2019

Revi ewed by the Head of
t he Depart nment.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6373_Inclusion_1618923051.xlsx

B.E VI| SEM Handbook is
provi ded

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Pl ease Refer View 18/ 01/ 2020 07/ 03/ 2020 851
File
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. No plastic Zone 2. Best out of Waste 3. Water harvesting pits 4. E-waste
awar eness canpaign 5. Geenery at every block 6. W-Fi facility inproved for
the beneficiary of faculty and students 7. Water-usage control 8. Safe drinking
water supply (RO plant) 9. Fire Safety 10. Using LED lights 11. COVID 19 Safety
Precauti onary Measures

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Student Mentoring System Objectives of the Practice:
Mentoring is the nbst commendabl e practice inplenmented in our institute. The
rapport between nentor and nentee is established to enhance the
progressi vedevel opnent of the nentee over the span of four years. A nmentor is
assigned to act as an advi sor/counsel or, and a guide. Through nentoring UG
students are encouraged to “explore, succeed, and connect” in all acadenic and
cocurricular and extracurricularactivities they desire to pursue. Mentors
counsel students and show a pathto find solutions for their problens and
instill confidence in them They are also nade aware of the socia
responsibility as engineers. The Context: The following are the factors that
have notivated the college to inplenent the nentoring system |Inculcating
di scipline, punctuality, career building and notivation anong the students are
the maj or objectives of pursuing undergraduate course. The col |l ege has adopted
a wel |l -established practicenanely Counseling and Mentoring Diary (CVMD) to keep
track of nonitoringthe student’s progress in all aspects. This nethod ainms at
addressing conflicts in attitudes, habits, and know edge of the students
towards | earning practices. The Practice: o The teacher takes students
attendance at the beginning of the class andenters the |ist of absentees in the
Academ ¢ Activity Register (AAR) and updates in an online Software, Byndr, a
Lear ni ng Managenent System (LMS), where HODs and parents can nonitor the day to
day attendance of the student. ¢ Every section consists of 60 students with
three nmentors, assigned with 20 students each. ¢« Mentors prepare nonthly
attendance of every student,and informthe parentsthrough proper channel. « The
Mentors interact with the allotted nentees once in a week. A separate nentoring
and counseling hour is allotted for each class in their regular tinetable, and
the respective nentor neets the students in the said hourto have one on one
interaction. ¢ The Parents/ CGuardi ans of poor attendee/perfornmance students are
informed to neet the nentors for further inprovenment. ¢ If a student is absent
for nore than ten days then HOD calls to their parents, enquires the reason and
advi ses themto take necessary care of their ward. « Even after inform ng
student’s parents, the HOD forwards the details of a student to the Principal
for further action. ¢« Each nmentor nmintains the entire student |nformation,
which is exam ned by the HOD and ot hers concerned when necessary. ¢ Periodic
neetings are conducted by the Principal with HODs to review the regularity of
the students. ¢« The nmentor neetings are conducted every week. The students of
Il years to IV years (6 Students fromeach class) are allotted wi th each
mentor. e Senior students interact with junior students and share their
experiences of co-curricular activities and the know edge they gai ned through



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6373_promotion_activities_1618325055.xlsx

the project and seminars, and any ot her useful information. Fresh ideas energe
during the neetings. ¢ The class interaction conmttee neetings are conducted
twice in a senester to discuss the prevalent issues if any and find sol utions.
e Every student participates in the events conducted in the college or other
colleges with the prior perm ssion fromthe HODconcerned. ¢ Anti-Raggi ng
Conmittee nonitors the freshers, by frequently visiting the sensitive areas
wi thin the campus and outside the canmpus and ensures the friendly culture anong
the students. ¢ Additional duty is assigned to the faculty nenbers to nonitor
the fresher from being affected by any sort of ragging in and around the
canpus. Evidence of Success: Due to effective nentoring practiced by the
faculty, there has been a remarkabl e inprovenent in the overall performance of
the students. In course of the structured direct conmunicati on between nentor
and student, there is a good inprovenent in the teacher-student relationship.
The attendance of the students has increased. The nunber of detainnent of
students has decreased. The above has effected in attaining a better acadenic
performance. In this conpetitive generation, a student nust nake a | ot of
effort to catch up with the ever-changing trends and technology in their fields
of study. Mentoring hel ped the students to identify their |acunae,
short com ngs, and work towards inproving their overall personality and inprove
their conmunication skills. Mentoring hel ped the students to choose the right
career option, and pursue it with focus and dedi cation. Mentoring al so hel ped
the nmentees to decide on how to choose a rel evant wor kshop, sem nar, additiona
coachi ng, and val ue-added course relevant to their specialization. Stanley
being a wonen’s institution, there are few students who gets married and opt to
drop out. The nentors have specifically hel ped and gui ded such students to
continue their studies to conplete their graduation successfully. Problens
Encountered and Resources Required: ¢ Not all the students who have joi ned
engineering are fully notivated to work towards their goal. The students need
gui dance in how to plan and prepare for their studies. The initial hindrance in
the nmentoring process is gaining the trust of the students to share their
difficulties and problens. Best Practice-2 Title of the practice Gaduate skil
Devel opnent and Enployability Goal To initiate training and various
certification courses by various industry experts to all the students right
from2nd year. ¢ To conduct Sem nars and Guest Lectures by experienced faculty
and HRs fromthe industry. ¢« To provide study naterial prepared by experts. e
To train the students in the fields of soft skills, comunication skills,
i ntrapersonal skills, and preparing themto face interviews and get better
pl acement. ¢ To involve the students right fromthe first year to the fina
year to understand the inportance of career building, industrial jobs, and
entrepreneurship. The Context  Myst of the students have vernacul ar
backgrounds that have cone fromvillages, other states. Besides comunication
having a recap and in time nmenory of the academ c concept is a big challenge
for them < Many of the students may not have basic concepts of the subjects as
they were not taught about the inportance of basic concepts at the Internediate
level. ¢ Students are not aware of the skills required for enployability. The
Practice « Stanley has a training course named CRT- Canpus Recruitnment Training
program accordi ng to which students have been trained with all the
aptitude/l ogi cal reasoning besides technical training. ¢ Special slots have
been allotted to the students from Regi onal nedi um background for Spoken
English classes on every Wdnesday, Thursday and Friday. ¢ The college is
organi zing various co-curricular and extra-curricular activities through
student-initiated clubs for enabling all-round devel opnent. Students are being
encouraged to attend summer projects/internships in the industries/prestigious
academ c institutions to acquire practical know edge. ¢ Industrial visits are
bei ng arranged for practical exposure to students. ¢ E-Journal s/ Magazi nes are
provided in the library to know about the new technol ogi es and research trends.
e« Em nent speakers fromindustry and prestigi ous acadenmic institutes are being
invited for delivering guest lectures on the |atest technologies. Al




departnents are conducting technical events through their clubs/associations on
current trends technol ogies to inprove the technical know edge of the students.
e Students use the Internet facility beyond the working hours to | earn about
the latest technologies. ¢« The coll ege encourages the students to attend
wor kshops/ st udent neet s/ paper presentations to inprove their technical and
presentation skills. ¢ The institute encourages the students to beconme nenbers
of professional bodies Iike CSI, ACM |EEE, 1El, and |IETE, etc., and various
events are being organi zed under these professional bodies to inprove their
skills. ¢ Personality Devel opnent Programfor First years is organized every
year. Evidence of Success ¢ The change in the behavi or conmmunication of the
students fromthe first year to final year is an anple testinony for the
success of the programs being organi zed. ¢ The prizes/awards won by the
students in technical and other events enphasize the inpact of the prograns e
The performance of the students in placenents is an indication of the success
of the prograns being organized. « The Pl acenent attai nment percentage has
increased to a notable extent. « Students are recruited and are found to be
progressing well in top companies. Problens Encountered ¢ Lack of goal setting
anong students ¢ The reluctance of the students to allocate tinme for Add on
courses along with academ cs Resources Required « Online test lab ¢ |nclusion
of online test in the Acadenmic tine able ¢« Technical training as per industry
needs.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. stanl ey. edu.in/igac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Stanl ey believes in inparting those values which are at the core of being human
enbraci ng hurmanity, social values, and ethics. Teaching these val ues through
subj ects |ike Environnental Science, Ethics, Gender sensation are part of the

curriculum But it is inmportant to nmake them understand and practice these
aspects. Various NSS activities are organized fromtinme to tinme. These
practices are indeed neant to enpower students and to neke them perfect wonen
to inmpact the world. Distinctiveness: Enmpower wonmen - inmpact the world: It is
uni versal ly believed that educating a wonan is educating a famly. Wth this
Motto “Methodist Church in India” started wonen education institutions in 1920
by establishing a Grls H gh School, Junior College, Degree College, P.G
Col  ege and in 2008, the professional college, SCETW wth a vision of “Enpower
Wonen | npact the World”. Enpowering girl students through professiona
education integrated with values and noral ethics is to make an inpact in the
Worl d. The mission adopted is to provide quality education: integrating
humani ty, social values, ethics, and | eadership qualities by establishing the
state-of-art facilities. The accreditati on bodi es have given the directions to
provide quality education through the “PGCs”. By neticul ously follow ng them
with additional PSOs, the better quality of education is provided. Broadly, the
education system has been considered as provider of Teaching / Learning
experiences, providing enploynent and produci ng good human bei ngs. Teaching /

Lear ni ng Academ ¢ syl labus is exanm ned by the CAC. Extra contents are added to

suppl enent the gaps. The tinetables are prepared to accommpdate all the aspects

of education such as Syllabus, Skill orientation progranmes, social awareness
and ethics, sports/library periods are foll owed on the basis of strict regine.
Skill enhanci ng nmet hods such as tutorials, assignnents or nore practice tests

for slow or weak | earners and teaching of advanced topics and encouragenent for
paper publications for advanced/fast |earner aresone distinctive/unique feature
of Stanley. Renedial classes to the students, those who are appearing for
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backl og/ makeup exans, personalized coaching for detai ned students make the weak
students performbetter. Fromfirst year onwards, Spoke Tutorial - |IT Bonbay,
NPTEL certification from 11T Madras, certification |ike MIA (M crosoft
Technol ogy Associate), IBM Salesforce etc, are introduced to enhance the
techni cal skills and know edge. Providing Enpl oynent Training of communication
skills, soft skills also are undertaken in parallel with teaching. Special CRT
is given to the third yearstudents which includes technical skills, COD NG soft
skills, leadership attractive skills etc. Mdel exans, Mck interviews and GD
are part of these canpus training preparations. Training and placenment cel
organi zes the placenent drives. Al UG courses are accredited by NBA. Pl acenent
programme (CRT) got inprovised, with attractive packages of Rs.2,50,000 to
Rs. 8, 00, 000 P/ A

Provide the weblink of the institution

https://wwv stanl ey. edu.in/iagac

8.Future Plans of Actions for Next Academic Year

1. To inpart quality education in conpliance to the industry needs as well as
the accreditation norns of NBA, NAAC and UGC Aut ononobus bodies. 2. To becone nore
sel f-sustai ning and conpetent by incul cating and practicing through an organized
and i ndependent work culture, at every integral part of the schene of the
institution and to apply as a fitting clainmant for UGC Autononous Institution. 3.
To i mprove conpetencies and abilities of the students through inproved standards
of education, and prepare the college as one of the best Institute for the top
rank NIRF. 4. To earn institutional distinction by identifying potential students
and providing themw th special guidance in achieving nore university ranks. 5.
To provide support to every student for enhancing their abilities to achi eve good
ranks in national |evel tests such as GATE, ESE, CRE, TOCEFL, GVAT, NDA, PSUs etc.

6. To build an efficient and effective global network of Stanley Al umi that can
create a special identity as the largest contributor to WOVEN EMPONERVENT. 7. To
encourage the faculty to enhance research activities and subnit research
proposals to various funding agencies |ike DST, UGC and Al CTE etc. 8. To

undert ake noderni zation of |aboratories through collaboration with industries
like BM DELL, VMMRE, REDHAT etc. 9. To obtain npbre MoUs with industries for
sponsored projects, internship, training and placenent of students. 10. To
Redefi ne PEGCs and PSCs of various disciplines of engineering in view of future
trend of industries and accreditation requirenents, and are to be inpl enented
fromAY 2020-21. 11. To obtain nore national and international tie-ups and

col l aborations with academic institutions and industries for mutual exchange
progranms. 12. To adopt sone nearby localities and | aunch educational and health
care schenes to inprove their quality of life. 13. To nmake the canpus nore
environment friendly zone. 14. To provide every student with necessary training
on health fitness for a healthy lifestyle. 15. To bring up the students with a
hol i stic devel opnent through numerous training on self-defense, |eadershinp,
respect for cultural, social and ethical roles in the society at large. 16. To

i mpart Qutconme Based Education and equip the students with nore technical know
how, inter personal skills as well as global outlook to achieve an enpl oynent of
their choi ce, upon successful conpletion of the progranmme undertaken. 17. To
impart industry specific trainings to the students for inproving the quality and
quantity of the canpus placenments and its strict nmonitoring 18. To train the
students with skill devel opnent and attai nment through real-tine exposure in the
chosen di scipline of engineering. 19. Redefined the pedagogy for digital |earning
and standardi zing the learning platfornms, to provide the students with effective
and nore confortabl e know edge transfer through Teachi ng-Lear ni ng net hodol ogi es
using ICT ,FCC. Com LMs and MOODLE, so that students can |learn through bl ended
node. 20. To inprove Research facilities such as high end systens and appropriate
tools. 21. To conduct national and international conferences in collaboration
with reputed international bodies |like | EEE, SPRINGER etc., while continuing the
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| |exi sting conferences.
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